
'. 2 February 1993 

Dear Friends, 

On November 19, the National Conference of Catholic Bishops approved a 
resblution urging all of our dioceses in the United States to take qu1ck 
aC~:l.on on accusations of sexual ~buae :by clergy ana ~tber Church personnel. 
Thel resolut;i.ol'), also urges each d.l,ocese to be a IIheal~ng presence" wheneve~ 
suc~ accusations occur. 

Th~ issue of sexual abuse of minors, which has ~ecently received widespre~a
media attention, is a gravely serious matter. Whenever such abuse occurs,l it 
ca~ses inestimable pain and an~uish ~ong the victims ana the1r. families and 
among those who are responsible for perpetuating thia psycho-$exual disor~er 
(kX'!)own as "pedophilia" when the victim is a child under thirteen). f 

Psy:chiatrists tell us that any kind of person can be afflicted with this *ery 
se~ious disorder, but when the abuser is someone whom children trust (a f~ly 
m~er, a teacher, a coach or a priest), the suff.ering and sense ~f sham~ I,are 
maglpified -- causing all concerned to ask how such things could possiblYI i 

haprleTl. ; I 

un,i1 recently, very little was known about this seJ:j,ous diso.t:'de~. All f~rms 
of sexual ~isconduct were conSidered to be the result of ,spiritual or mor~l 
lapses which could be deiJIlt with by sincere repentance and by the promis~ 
neier to repeat the off.ense. T,99:ay, we know that serious psycho-sexual ; 
dis rders J.ike pedophilia require sustained therapeutic treatment and tha~,' 
ve:r:: often the offender must be completely isolated from access to young , 
people. When the offender is a priest, an employee, or a volunteer work~ng 
!Or~the Church, any allegation of sexual abuse must be taken quite ser!ously. ' 
Whe e there is sufficient ev~.c:lenoe to support $uch alleqations, the individual 
mus be immediately removed from his or her areas of. responsibility and 
app~opr1ate procedures tor evaluation and referral must be initiated as 
qui1ckly as possible. And, a;bove a;1.l, the Ch\u:ch must be ready to reach ol.k to 
v~C~ims and their families in ways that will help to sustain the difficult 
hearing proces Ii • '"' • , 

i 

In bhe past, because our knowledge was limited and because we had little or ~o 
exprrience with this kind of serious aisorder, Church officia.ls ma.de mist,akes 
in fheir dealings with abusers and in their response to victims and their, 
f~lies. Earlier this year Archbishop Daniel Pilarczyk of Cincinnati, the 
iromrdiate :past president of our bishops' conference, spoke for all of uS,when 

; 

he aid: 

Where lack of understanding and mistakes have added to the paln an~hurt 
of victims and their families, they deserve an apology and we do 
apologi~e. However, regret, sadness, apology -- all appropriate ~-are 
not enou~h. Action is what ma~ters most.' 

As ~ conference of bishops and as ind,.l,vidual d10oeses, we are committed to 
actton -- to prevent the se:ltual abuse of children before it occurs; to respond 
r:;tuickly and decisively when the tragedy of' sexual abuse does OCC1.1r; and, 
aftfrwardS, to p.t'ovide comfort and aSSistance" in the healing :process for, "',, 
vicfims and their families and for those who are afflicted with this awful

<Ii·rder 
. 
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In recent years, our Axehdioeese has had po~lcie5 for dealing with sexual' 
abuse of minors which are in full conformity with the resolution approved by, 
the U.S. bi'hops at our mee~ih9 November 19. These policies (which have 
recently been updated and which are now being distributed to all parishes,i 
schools and agencies in our Archdiocese) require us t.o: ' 

Respond promptly to all alleqation$ of abuse where there 

is reason to believe that abuse has occurred. 


If such an allegation is supported by sufficient evidence, 
relieve the alleged offende~ promptly of any mini~terial 
duties and refer the person for appropriate medical evalua
tion and intervention. 

* 	 Comply wj, tho the obligations of civil law as regards reporting 

of the incident and oooperating with the investigation. 


Reach 	out to victims and their families and communicate our* 
sincere commitment to their spiritual and emotional well-heinq. 

* 	 Within the confines of respect for the privacy of the individ,uals inVOlved, deal as openly as poss~ble with members of the 
community.
IThe comprehensive policies wh,j.ch we follow in this Archdiocese for cases 

dealipg with sexual abuse of minors reflect ou~ commitment to protect our 
childFen from all threats against their diqnity and privacy; they also 
emphasize our desire to bring the healing ministry of our Church to all who 
$Uffef trom this devastating social problem. 

As AxfhbiShOPI 1. ask for your heartfelt prayers for both the victims of sexua 
abusejof ohildren and the perpetrator. May our loving God, who chose to 
bacorn, one of us help us to protect and defend our children from all har.m ~
now aid forever. Amen. 
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ARClWIOCESE OF LOUISVILLE 

ON SEXO'AL MOSE 

I. PRIES'l'S AND DEACONS OF ~ AaCs:DIOCESE 

I[ J!..OJ:a..C.X I :II
A I 

lour society has grown acutely and painfully aware of the tragedy of i I 

child sexual abuse. The t~aurna and damage such abuse oauses its Victims, I 

theiF families, and the community are compounded when the abuse~ is a priesf 

or drBcon. Similarly, great harm is done whenever a priest or deacon is . I 

guil~y of sexual misoonduct of whatever natu~e, involving either children lOf 

adul~$, which is connected to his .role of trust and responsibility as a I I 


mini~ter of the Gospel or to his .role as consoler or counselor to those in I 

needr In these situations. not only the victims and their families, but a~s? 

the feligious congregation and diocese as well as the uni.versal Church ar~ , 

sGtripusly c9mpromised and jeopardized. In othel:' wo.rdl.i, when a person . I 


.rep.rfi:senting the institutional Church is responaj.ble for :mch conduct the: 
 II 

whol~ People of God SUffers. . 

I The,e£o~e, the Archdiocese of Louisville commit~ 1t~elf, as a policy bf 

pa.re~ount importance, to malte every reasonable effort within its power to! i 

prev~nt the occurrence of any such activity by any of its priests or deac~n~ 

and to deal promptly and effectively with any such allegations which may arise 

In sPy and all cases of alleged sexual·· abuse, the Diocese will seek to mo~e i 

c;IUicfly and with compassion to attend to the temporal and spirieua,l needs jof 

the IfIlleged v.i.ctims and their :l!amilies and to l?roteet against .;lny further: I 

abusf' At the same time, every re~sonable effort should be roads to affor~ ~he 


accufed member adequaee assistance and opportunity to defend himself, since! 

even. the allegation of such misc::'mduc;:t, founded or untounded. can have ca1:;aT 

stror·hie consequences. , i 


The allegation of any sexual abuse invoJ.vj.ng minors or allegedly occu~r
in9 in the oontext of ministry with child~en or adults will be treated withj 
t.he~tmost seriousnes~ and investigated thoroughly. As noted, oonce.tn tox; the 
alle~ed victim and prevention of any further harm will be the p~iorities Ifi 
first importance in any such investigation. I : 

i I 
It is recognized, moreover, that the allegation of any such abuse is: , 

also a matter of grave concern and responsibility to the local Church and [ti' 
the fivil authorities. Therefore, all legal and canonical requi,rements i 
regafding notification of such charges will be carefully observed, ' : 

. • I 

I The procedu.tes which the Diocese has developed for dealing with accu!s~
t;i.onf of sexual abuse by its members El,re set forth in this manual. These [ I 

procedures are intended as a guide to assist the archdiocesan leadership :i.:n I 
aQd;r.~ssing such accusations. All of the pl;"ocedu.res may not apply to a given 
5ituftion; likewj.sa, t'.hey may require modification o~ supplementation to n\e~t 
the ;eeds of a pa.rt,j,cular case. Therefore, the Archbishop reserves the .r1:g~t 
to m dify or replace the,se procedures at his discretion and commits himsel!f [to 
revi w them periodically for adequacy. 

I 

1. 

http:likewj.sa
http:oonce.tn
http:invoJ.vj.ng


Def~ni~ons [For purposes of this p~licy only]: 

, I 

se~al Abuse means any sexual conduct of ciioce$an pC3::sonnel,which 
itl:l iI I 

I 

Unlawful as described by the laws of the state of Kentucky, I
: 
'1r
I 

contrary to the moral instructions, doctrines and canon law, ~f the 
Catholic Church and causes injuty to another. 

, 
.,.. i I 

Vu1nerahle perscna means all persons under 18 years of age ~~d 
shall include all vulnerable adults as defined. Any person! Ie 
years of age or older is considered "vulnerable" when that p~rson 
because of impairment of mental or physieal function or emot~onal 
status is unable or unlikely to report abuse or neglect WithOl'ut 
assistance. ' 

Diocese or diocesan ineludes the Archdiocese of Louisville a~ a 
co~po~ation sole, all the parishes t all diocesan schools, all 
diocesan agencies for the Archdiocese of Louisville. i

I II 

I 
i Any accu:p:;~tion of sexual abuse involving a minor or arisin9 in the I 

c9ntext of ministry should be immediately .refe~.red to the Archbishop or! qis 
d~le9ate or, in his absence, the V:Lear General. No action or investigatjJon of 
a~y nature should be initiated at the local level without the explicit putho:.:
iiation of the ~chbishop. Any priest roakin9 or relaying such an accus~tion 
mtist maintain the strictest confidence regarding the matter, except in ~~tua
tions where the p~iest is required ~y law to make an immediate repo~t o~ Ithe 
accusation to civil author.:!.ties. i ! 

i I 
i 

Upon receipt of such an allegation the Archbishop, or his deleqat!!'1 will 
contact and assemble an advisorYJ9roup consisting of, in addition to hi~elf, 
the Vicar General, Clergy Personnel Director, a canonist, and two lay p~~sonB 
who shall conscicute an advisory group to the Archdiocese until the all~~ation 
is resolved. . i 

! I 
~ , 

The advisory group will be assisted in its deliberations and inve~ti,iga
tiona by a mental health profeSSional chosen for their expertise in case~ of 
s~xual abuse and the d~ocesan attorney. (Because of the need to act pro~tlyil' these cases, an on90in9 relat.ion$h1p with outs.ide experts will be est., e;b
l"sbed to assure their prompt availability if a case should arise.) 'I 

! I 
~hroughout the whole process involved in resolving an accusation 

sjxual abuse, the Archdiocese will provide ongoing pastoral eare for th~ :0r.ged victim and other. affected by the alleged abu... ' 

0 

., 
1 

I 
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2. 

3. 

'l • 

5. 

I 

Action Where Credible Evidenoe ia Dete:z:mined 

Where there is credible evidence of abuse, the accused shall be required tQ 
und~r90 a: psychiatric ¢valuation by a mental health facility or counseJ.or 
speqializing j.n sexual diso:rders. The Archbishop or his delegate will de$~g
nate wher.e this evaluation is to be conducted. Based on this evaluation land 
its lown assessment of its investigative findings, the advisory group Wil~ 1 
p.r:es,ent short-term and long-term remedial recommendations. I 

i :
i ! 

Whe~ the psychiatric.evaluation has been cOIn?leted and/or when a reside~t~al 
trea:t:ment program has been completed, the Archbishop or his delegate, in· ; 
oonsfltation with the advisory group and its outside consultants, will a~so.! 
rec~end whethe.t' the pri7st or deacon should be perrni tted to enga,ge in It 
m.in~rstry and under what c~rcumstances. t • • 

i ' I 

! ~ I 
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I! 
1. 	 Ordinar~ly, no priest or deacon against whom a serious accusation of ! 

sexual misconduct has ~een substantiated will be permitted to returD to 
p~lic ministry unless: ' ! 

I 

(a l 	 he has undergone long-term tre~ement and the professionals 
responsible for his treatment have advised tbat he is not a threat 
to the public; !1 : ' 

! ; 
{b) be receives ongoing personal counseling and he participates in a 

therapy group or life management support group on an ongoing : i 

basis, both such acti~ities being subject to termination QnlYiw~th 
the permiss10D of the Archbishop; 

(c) 	 it is possible to adequately supervise and monitor his contact 
I 

with the p~11c; 

Cd) 	 he is subject to special placement and to be supervised by anio~-
,ite supervisor ~nd the Archbishop or his rep.resentat:lve; Ii 

i t 

(e) 	 that the priest be prepared to meet with the members of the par~sh 
council, or with a group of parishioners to ask for their suppo~t, 
understanding and prayer; 

(f) 	 that he contributes, as much as pOSSible, toward paying the I 
e~penses incurred because of his conduct. l 

2. 	 In the case of a priest or deacon against whom an accusation of serious 

sexual abuse has been SUbstantiated, suspension of canon1cal faculties 


, in accord with canon law, either on a temporary or on an ongoing ba~i~, 
must be considered by the Archbishop as one potentially necessary ; i 
nlea.lH.q:ein dealin9 w.:i.th the issue. ! 

3. 	 Should it be determined that a priest or deacon against whom a seri~u~ 
accusation of sexual abuse has been substantiated cannot safely be i j 
permitted to return to publicJministry, the Archbishop will promptl~ ! 
inform him of that detexminaeion. The A~chbishop will mak~ full Qi~-i 
closure to any loeal Church leaders and to the head of any institution" 
in which such a priest o~ deacon seeks a ministeri~l assignment or i ! 
affiliation on his own in;i.tiative. In appropdate cases, the Archbi~htp 
may take steps toward the removal of a p!:iest or deacon f.rorn the 1 I 

clerical state or purSUe other penal s~nctions. I i 
, I 

4. 	 Where criminal prosecution is a ~1kely consequence of an allegaeioniof 
se~ual abuse, the accused should be direeted to seek independent lega~ 
counsel of his own choosing. I 1 

! t 

5. 'rhe alleged victim and/or thtll family will be encouraged to receive I II 

appropriate care from mental health professionals and the diocese will; 
provide the resources fo~ such care, as appropriate. The alleged v~c~~m 
OJ:, in the case of a minor, the family will he informed of the actiqnJ 
taken by the diocese in resolving the acc::usation. I I 

I! "' 

4 



justifying the continuation of res~rict' nB; 

allay the hurt and injury:t~ 
The member who had be

. 

I er 

i 
Ifl an accusat~on of sexual misconduct is, after rev1ew and investiga~ion d 
th~ p~ofessional adv~ce of knowleageable e~perts, found ~o be unsubstanti 
th~ Archbishop shall, in consQltation with the advi~ory group:

I 
a. 	 .inform the accusle!d priest or deacon that the investigation 

,~O establish that the report or accusation was substantiated; 

b. 	 .make written summary of the investigation and put it in the' 
personnel. file of the priest; 

c. 	 jte:minate promptly any restrictions and other preventive me~s es 
Ita ken during the investig~tion, unless the investigation ha~ 
lyielded other reaSOnS 

d. 	 encourage frate~nal solicitude to 
reputation e~perienced by the accused. 
accused shall be encouraged to receive ongoing counseling for 
suitable period in order to deal with the effects of ehe ordea 

e. 	 notify the alleged victi~, or in the case of a minor, 
family of the outcome and afford pastoral aSSistance, 
l'riate. 

:E. 	 The Clergy Personnel Director, after cOPsQltation with the me 
who had been accu:;ed and the advisory group, sha.ll ltIi!l.ke an app:rop
riate assignment or reassignment taking into account as fully ;as 
possible the greatest good for all concerned. . ~ 

I g. 	 Every rQaso~abla effort w~ll be made to help res~ore the rep~ef-
tien of the accused. 

I Med.ia Inquiriea 

An~ media contact or inquiries regarding an incident of sexual abuse shohld 
d.i~lected to the diocesan D~rect.or-' of Communications. Statements re~ea$ed: br' 
the Director iof Communicat.].on should be pJ:eparect in consl..\lt.ation wJ.th thr r' 
Adv,:i.sory Group. 

I 
Education 

The Archdiocese will take steps to provide ongoing ectucation opportunities; for 
the memberShip in the areas of sexuality and sexual abuse. On an individual 
basfs, access to counseling will be made available, and strongly urged, fO t 
anYlpriest Who feel! the need to address sexual adjustment or behavioral 
iss~es. Any such member should direct his ~equest for such assistance to the 
Archbishop, Vicar Ganexal or Clergy Personnel Director on a confidential' 
basis. 

Backqr~d/As8eBsment Check. and References 	 :I 

*\ ..,\. 
\ :} 

......i " 

I 
Candidates are screened and seminarians are evaluated on a wide variety ~f: 
iss~es and factors, including their se~ual ~turity and the appropriaean~s~ of 
the~r behaVior and background. . Efforts will continue to assure that the' 
cri~eria and techniques utilized in these processes are in conformity with tth« 
mos~ up-to-date testing and assessment procedures. 

5 
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Obligation tc Report 

I 

Bec~use past behavior can have consequences far lnto the future, as for 
example, with the wide variety of state laws governing sta~ues of limitatl0, S 

forJC.ivil and criminal suits for sexual abuse, thQre is a need for diocesan. 
leaJe~sbip to be aware of past allegations of sexual abuse. Such informati n 
is ~lso important to the Personnel Direct-or in making future assignments a d 
perSlonnel decisions. . 

It i:s equally important that such information be treated with the utmost 
dis~retion; therefore, priests and deacons /'iIra strongly encour.aged to appri e 
the ~rchbishop or his delegate of any such allegations from the past that . 
invotve them 10 that an assessment can be made, to determine if preventive )r 
reme~ial measures are neoessary. 

More:over, any priest or deacon who haa knowledge: or a reasonable belief tha a 
fellpw priest or deacon is guilty of sexual abuse involving a minor or the 
abuse of ministry situations should direct such information to the Archbish p 
or hr..'s delegate. .ObViOUS exceptions would be any such information ac~uired in 
the ~nternal forum, espeCially, in the celebration of the sac~ament of . 
reconCiliation. 

i 
Unde~ strict ~upervision of the Axchbishop, personnel files and the past 
cler~y ~e.r$on~el Directors will be consulted to determine if there are any 
recofded or'unrecorded accusations that may need further review, evaluation 
and possible action. (While it is unfortunate to have to dredge up the past 
such, an effort is in the long-range best interest of individual priests as 
welli as the best way to protect the Archdiocese as a whole and the people w'th 
whom: we: min.i$ter. I 

l I
"-to·"/ 

In al fraternal and mutually supportive spirit, the priests and deacons of t[he 
diocese should reflect with each othe~ on the need to be e$pecially careful 
and fcnsciousof behav.;i.Qr around children and to avc:Ld even the appes.r!ll.nce cf 
impr~priety. ,Du.t's is ane~~remelY litigious society and the times ~n which we 
live: suggest t,he prudence of avoid;i.n9 anyehing that might reasonably give l:'l se 
to eyen the appearance of irnproper~Hehavior in the volatile area of sexual 
abusf involving minors.' • 

Ther~fore, in light of these conSiderations, pastoral prudence would dictate 
~hatlMinors (those under the age of lBI are restricted eo the p~lic .rooms cr 
our reSidences and rectories. 

Minors who are not blood relatives or who are unaccompanied by a parent or 
lega~ guardian may be neither overnight guests in our rectories nor guests a~ 
hous~s used by priests fox rest and relaxation.

I . 
Prie~ts of the Archdiocese may not take overnight trips and vacations with 
mino,s who are' not blood relatives Qr Who are unaccompanied by a parent or 
lega, guardian unless such trips or vacations are officially sponsored and 
supe1vised by one of our institutions or some other institution with which t1e 
prie1t is affiliated in his ministry. 

The t:rat:i.ence, unde)':stalld:l.ng and good will of all .in the Archdiocese ar.e 
urgerrtly needed to implem.ent the poJ.icies and procedures outlined in this 
doc~ent. Above all else, however, We all must be faithful and respons.ible 
stew~rds of the.. Gospel we preach and of the t~ust which has been given to :u~ 
by t~e Church and the people we serve. Ultimately that, and the grace of Go 
willibe our hest protection in these difficult times. 

I 6 
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s'l!A'rli:MENT OF POLICY .1\ND paoCSOtrRES 

....J.• 

ON SEXUAL ABUSE 

II. CLERGY AND laA!' ~OlO1EL 


EMPLO'!BD BY ~ ARCaczoasB OJ!' LOt1lSVILLil 


II II 

, Se~ual misconduct by pa.id personnel as well as all volunte2rs of the 

diodese is contrary to Christian principles and is outs;,de the scope of the 

dut~es and employment of all personnel of the diocese. AJ.l personnel of th 

dj.oqese must comply with applica.ble state and local laws regarding incident 

of l"letual or su.spected sexual misconduct and with the following policies. 


This document does not address sexual misconduct in general. but only in 
the special oircumstances described herein. It is int2nded to establish 
procrdu.r.es in an e·ffort to prevent sexual misconduct by all paid personnel ~ ild 
volurteers of the diocese and the resulting harm to others, and to provide . 
guid~nce to the personnel and volunteers of the diocese on how to respond tc 
a3.legations of sexual misconduct if any do occu.r. 

I 
Defini~ofts [For purposes ot this policy only] : Il 

Sexual Abt'Ulllit means any sexual conduct: of diocesan personnel ,whic '} 
is: 

Unlawful as descr~bed by the laws of the state of Kentucky, o~ 

contrary to the moral instructions, doctrines and canon law of t e 
C~tholic Church and causes inju,t'y to another. 

Vulnerable persons means all persons under 18 years of age and 
shall include all vuln~rable adul.ts as defined. Any pe.rson :I.e 
yea.rs 0:( age or older is considered "vuln~rableu when that perso 
because 	of impairment of, mental or physical function or emotiona 
status is unable or unlikely to report abUse or neglect without 
assistance. 

* 	 Diocese 0% diocesan includes the Archdiocese of Louisville as a 
corporation sole, all the parishes, all diocesan schools, all 

~' 

diocesan agencies for the Archdiocese of Louisville. 

li'eX'tJonnel 

!AJ.l non-incardinated clergy, .religious, seminarians, and lay employees, 
SerVirg in schools. p~rishes, agencies and institutions of the diocese. 

I I Policy Di8~r£b~~on J 
jThis policy is to be distributed to all personnel as listed above. AU 

$uch ~ersonne~ shall sign an aCknowledgment of rec~ipt, understanding and 
accep~ance of this policy. ~ copy of the required .receipt accompanies this 
po~icy. The required receipt for paid employees is to be forwarded by the 
emplo~ee to the Office of Pe.rsonnel. All voJ.unteers should submit their 
recei9t to their immediate supervisor. 
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JIpp~ical:»le Law I 
.~•..J 

. I This policy is intended. to acld.ress violations of civil and c:iminal .JilW. 

A v~olat1on of the criminal law can subject the PQ:pe~rator to a p~i.on 
sen~ence and/or a moneta:y fine. It can also be the ba~1s for a civil suit 
for /monetary d.amages. 

The law changes from ~ime to time by enactment of amendments to st~t~~es 
and Ijudicial interpr~tat1ons. Because of this it is incumbent upon all 
pe:,onnel to familiarize themselves with such changes that may occur. It i~ 
not ,possible to set out all of the laws in this document, put assistance w;l)l 
be ~iven to all personnel having questions or seeking knowledge concerning ~he 
law'l ,CSee A.t:chdiocese of Louisville Personnel P.olicies and Procedures Manu!i1l, 
PI!I.9', 8.) 

I :Education I 
I 
, Education alone cannot shape mature attitUdes and behavior, nOl: will t 

cha~ge inappropriate sexual behavior. To support this responsibility the 
dio~ese may, from time to time, arl:snge pro9~ams which include knowledge .o~ 
traiping applicable to these areas, and appropriate persons will be requirei 
to attend. 

I 

I 


I J 

I The diocese continues its policy to require the pre-employment back

qroupd check J:'squired by Kentucky Statutes and as stated .in 'the Archdiocese of 
Loui~ville's Personnel Policies and Procedures Manual, Page 13. 

I ~y fUJ:'ther investigations of diocesan personnel must be approved and 
coorr 

l 
inated by the DirectoJ:' of Personnel. 

An agreement will be reached with the respective religious order/dioe sa 
of p,t:iests or religious whieh s1;ipulates that the Archdiocese of Louisville, 
Shalt be informed of any allegation of physical or sexual abuse by such 
indiyiduals of which the religious order/diocese is or may become aware. 0 
its part, the Archdiocese of Louis~lle shall, in writing, inform the super or 
of s~eh personnel of any allegation of sexual abuse. . 

I Obligation to ~port I 
I 
I 'Any personnel of the diocese, who knows or has reason to know of an 

inc,;.¥ent of sexua.l abuse by any personnel of the diocese, sna.ll comply with 
any fPplicable reporting or other requi~ements of state a.nd local laws (unl~ss 
to dl' so would vi.olate pdest/pen:Ltent relationship of the sacrament of 
reco~ciliationl, and shall report as follows: 

1 A verbal report of tbe incident shall be made immediately to thE 
appropriate staff as determined by each diocesan entity and sha 1 
be followed immediately by a written report with a copy to the 
Director of Personnel ~nd Agency Planning. 

2 ~he Director ot Personnel shall notify the Archbishop 
de3~gnate of the dioo~$e . 

or his 

.. ...J 
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I I 	 :tnveat.ig'auOD. of Incident BepO;z:tB ! I 

I Each ~eported incident will be immediately investigated, with oare'taken 
nqt to interfe~e witb any criminal investigation and with a hi~h level oi 
c!~ristian care, concern and confidentiality for the alleged Victim, thlj! ~tamily01 the alle~ed victim, the person reporting the incident and the alleged 
alcused, 

I All investigations shall be conducted by the bishop or his designeE in 

o,de~ to determine, the validity for any allegation., • 


I 	 If the allegation is substantiated or appearS to be subst~ntiable 
in accordance with canonical and other considerations, the aCCU$ed 
may be relieved of all responsibilities in the diooese, parish, offLce 
or institution and placed on administratiVe leave pending the outcone 
of the internal and any outside investigation, (leave to be with or 
without payor benefits as the Archbishop or his designee may decid,!!) . 

Appropriate1:ecords wilJ. be kept by the Archbishop (o~ his 

deSignate) of each 1ncident reported and of the investigation and 


t the results thereof. 


When accusations are made of sexual abuse involving personnel of 
the diocese, contact by the app~opriate diocesan staff with the 
alleged victim and family should be promptly initiated. 

Because of unique rights a.nd obligations afforded clergy by The Codi o..f. 

CJ!,OZl I'i3Jt, an aoousation made against a rnember of the clergy is to be p:r:O(

eSied accord.i.X'.Ig to the p.rooedures outlined in the diooesan doewnent, S'eab m~!'It. 


of PQli~ie5 ang P&ocedu~~~on Sex~9r etje5t~aDd Dea~QDB of tbl

I 


Arlbdj.oces~ ! 


I MedJ.a :tnquiriea 	 / 

Any media eontact or inquiries regarding an incident of sexual 
abuse should be direoted to the Archbishop or hJ.s desiI;Jnate and 
the diocesan Director of Co~unications. 

l ' 	 I 
I 
I Any non-clergy personnel of the diocese Who admits to, does not cont st, 

or ~s found guilty of an incident of sexual abuse, shall be immediately 
terfinated from employment and any pO$ition of responsibility with the • 
diofese. Any cle.t:gy, ecclesiastical Officeholder, non-incard1nated priest or 
deaFons and religious personnel in simila.t: circumstances will be suspended 
fr~ the exeroise of their ministerial duties according to the provision~ f 
can?n law. Further penal sanotions, including but not limited to, dismiss 1 
fro~ th~ clerical state, may be imposed pending the outcome of any 
Civtl/crindnal actions. 

I 	 I 
( There is always the possibility of false accusations or unsubstantiated 

cla~~ made for whatevc~ ~eaeon. It ~o impQitan~ fQ~ all d1oocs~n pc~so~n~~ 
to ~now ~hat both civil law and ca~on law (Canons 1390-1391) provide penalt'es 
for \the crime of falsehood in which .i.ndividuals become viotims of false '. 
denunciation and c6lurnny. every reasonable effort WiJ.l be made to help rest:>re 
the !reputation of the aocused. 
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