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Dealr Friends,

the National Conference of Catholic Bisheops approved &

Oon November 19, : o
resplution urging all of cur dicceses in the United States to take guick |

action on accusations of sexual abuse by clergy and other Church perscnneL.
The resolution also urges each diocese to be a "healing presence” whenevg;

such accusations oecur,

Th# issum of sexual abuse cof minors, which has recently received widasprgﬁd_
media attention, is a gravely serious matter. Whenaver such abuse 9ccur5a it
cayses inestimable pain and anguish among the victims and thelx families and
among those who are responsible for pezpetuating this psycho-sexual disorder
{known as "pedophilia" when the victim is a child under thirteen!. jg
Psychiatrists tell us that any kind of perscn can be afflicted with thiszge;y
serious disorder, but when the abuser is someone whom children trust (a family
member, a teacher, a coach or a priest), the suffering and sense of shame are
m:;zified ~- causing all concezned to ask how such things could possibly |

1

hapren. Do

Until recently, very little was known abouft this serjous disorder. All forms
of lsexual misconduct were considered to be the result of spiritual or moral
lapses which could be deadlt with by sincere repentance and by the promise !
never to repeat the offenss. Today, We know that serious psycho-ssxual &
disprdexrs Jike pedophilia require sustained therapeutic treatment and that
very often the offender must be completely iscolated from access to young: |
pecple. When the offender is a priest, an employee, or a volunteer working
for| the Church, any allegation of sexual zbuse must be taken guite seriocusly, '
Where there is sufficient evidense te support such allegations, the individual
must be immediately remeved from his ox her areas of responsibility and |
appropriate procedures for evaluation and referral must be initiated as .
quickly as possible. And, above all, the Church must be ready to reach put to
victims and their femilies in ways that will help to sustain the difficult

healing process. : -

In the past, because our knowledge was limited and because we had little:¢r no
experience with this kind of serious disoxder, Church officials made mistakes
in ;h@ir dealings with abusers and in theilr response to victims and their .
families, Earlier this year Archbishop Daniel Pilarczyk of Cincimnati, the
immediate past president of our bishops' conference, spoke for all of us whep
he said: P

Where lack of understanding and mistakes have added to the pain and hurt
of victims and their families, they deserve an apology and we do ;
apologize. However, regret, sadness; apology -- all appropriate -- are
not encugh. Action is what mattexs most.’

As a conference of bishops and as individual dioceses, we are committed to
action —— to prevent the sexual abuse of children before it occuxs; to respend
qui?kly and decisively when the trxagedy of sexual abuse dces occouxr; and,
afterwards, te provide comfert and assistance in the healing process for
victims and their families and for those who are afflicted with this awful

disorder.
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In recent years, our Archdiocese has had policias for dealing with sexual |
abuze of minors which are in full conformity with the resoclution approved by
the U.S5. bishops a2t osur meeting November 12. These policies (which have |
recently been updated and which are now being distributed to all parishes,
schools and agencies in our Archdiocese) requl:e us to:

* Respond preomptly to all allegations of abuse where there
is reason to believe that abuse has occurred.

w If such an allegation is supported by sufficient evidence,
relieve the alleged offender promptly of any ministerial
duties and refer the person for appropriate medical evalua-
tion and intervention.

* Comply with the obligations of civil law as regards reporting
of the incident and cooperating with the investigation. ;

* Reach out to victims and their families and communicate our :
sincere commitment to their spiritual and emotional well-being, j
* Within the confines of respect for the privacy of the individ- :
cuals invelved, deal 25 openly as possible with members of the
community.

The comprehensive policies which we follow in this Archdiocese for cases
deallng with sexual abuse of minors reflect our commitment to protect our
ch;ldren from all threats against their dignity and privacy; they also
Pmphasize our desire to bring the healing ministry of our Church to all who

suffeF from this devastating social pIOblEmh

As Am?hblshop, T ask for your heartfelt prayers for both the victims of se#uaﬂ
abuse! of children and the perpetratox. May bur loving God, who chose to P
become one of us help us to protect and defend our children fzrom all haxm ——:

now and forever. Amen.

N ; o O /

Archbishop of Louisville
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ARCHDIOCESE OF LOUISVILLE
STATEMENT OF POLICY AND PROCEDURES
ON SEXUAL ABUSE

I. PRIESTS AND DEACONS OF THE ARCHDIOGCESE

—

[ { POLICK ]
| L
{

! Our society has grown acutely and painfully aware of the tragedy of |
chllg sexual apbuse. The trauma and damage such abuse causes its victims, j§
theiyxr families, and the community are compounded when the abuser is a priest
or deacon. Similarly, great harm is done whenever a priest or deacon is . |
guilty of sexual misconduct of whatever nature, involving either children jox
adults, which is connected to his role of trust and responsibility as a .
minister of the Gospel or to his role as consoler or counselox to those in [
need. In these situations, not only the victims and their families, but als?

|
|
|

the religious congregation and diocese as well as the univexsal Churxch are
In other words, when a person !

serlously compromlsed and jeopardized. ‘
such conduct thef

representing the institutiomal Church is responsible for
whole People of God suffers.

Therefore, the Archdiccese of Louisville commits itself, as a policy éf
paxamount importance, to make every reasonable effort within its power to§ }
prevent the occurrence of any such activity by any of its priests or deacons
and tc deal promptly and effectively with any such allegatiens which may arise
In any and all cases of alleged sexual abuse, the Diocese will seek to mcve[
quickly and with compassion to attend te the temporal and spiritual needs of
the alleged victims and theix families and to protect against any further |
abuse. At the same time, every reasonable effort should be made to afford the
accused member adequate assistance and cpportunity to defend himself, since
even| the allegation of such misconduct, founded ox unfounded can have cata—

stroThlc conseguences. -

The allegation of any sexual abuse invelving minors or allegedly occurr—

ing %n the context of ministry with childxen or adults will be treated with'
the ptmost sexicusness and investigated thoroughly. As noted, concerxn for the

alleged victim and prevention of any further harm will be the pxlorities ﬁf

first importance in any such investigation. |

P
It is5 recognized, moreover, that the allegation of any such abuse is
also|a matter of grave concern and respensibility to the local Church and§t9
the civil authorities. Thexefore, all legal and canonical requirements | |
regafding notification of such charges will be carefully observed. b
j The procedures which the Diccese has developed for dealing with acc@sé—
tiong of sexual abuse by its members are set forth in this manual. These ?3
procedures are intended as & guide to assist the archdioccesan leadership WU[
addressing such accusations., All of the procedures may not apply to a given
situation; likewlse, they may require modification ox supplementation to me$t
the peeds of a particular case. Therefore, the Archbishop reserves the rlght
to m%éify or replace these procedures at his discretion and commits hlmself to

revi Them periodically for adequacy. ;l
i

|

{
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Definitions [For purposes of this policy only]: « I

* Sexna] Abunae means any sexual conduct of diocesan personnel which
is: i ;
[
* Unlawful as described by the laws of the state of Kentucky,: or

contrary teo the moral lnstructzons, doctrines and cancon law aof the

Cathelic Churech and causes injury to another.

:

* Vulnersble perscna means all persons under 18 years of age and
shall include all vulnerable adults as defined, Any person| 18
years of age or older is considered "vulnerable” when that person
because of impaixment of mental or physical function or emotional
status is upable oxr unlikely to report abuse or neglect without

assistance.

e Diovcese or diocesan includes the Archdiocese of Loulsville és a
J corporation sele, all the parishes, all diccesan schools, all
’ diocesan agencies for the Archdiocese of Louisville. ;

} ,

Initial Notification ~i

Any accusation of sexual abuse involving a minor or arising in the]
context of ministry should be immediately referred toc the Archbishop or) 3i5
dqlegate or, in his absence, the Viegayr General., No action ox investigation of
any nature should be initiated at thes lecal level without the explicit autho:—
i%ation of the Axchbishop. Any priest meking or relaying such an accusation
must maintain the strictest confidence regarding the matter, except in sﬂtua—
tions where the priest is reguired by Jaw to make an immediate report of‘the

accusation to civi)l authorities.

Upon receipt of such an allegation the Archbishop, or his delegate, will
contact and assemble an adviscry group consisting of, in addition to himself,
the Vicar General, Clergy Personnel Director, a canonist, and two lay persons
who shall constitute an advisory group to the Archdiocese until the allegation

is resolved,

{
1

The advisory group wilf be assisted in 4its deliberations and investiga-
tions by a mental health professional chosen for their expertise in cases of
sexual abuse and the diocesan attorney. (Because of the need to act promptly
in these cases, an ongoing relationship with outside experts will be estab-
lished te assure their prompt availability if a case should arise.) ?

i
[

Throughout the whole proceas inveolved in resolving an accusation of
sexual abuse, the Archdiocese will provide ongoing pastoral care for the
alleged victim and others affected by the alleged abuse.




Investigative Procedures

\
%
If an accusation is made, the Archbishop and his advisory group w?ll

prbceed as follows:
l

1., The Archbishop or his delegate will netify the priest or deacon agalnst
whom an accusation has been made and direct him to refrain from all
public ministry and,if the aceusation involves the alleged abuse 9f a
| child, from all unsupervised contact with children pending further
netice. r
The one accused should be directed foxr the moment to discuss the % %
; accusation only with an attorney or a penitent/confessor context and to
| remain within reach at a leocation specified by the Archbishop or hxs

delegate. g

2. The Archbishop or his representative will contact the alleged vietim,
or, in the case of a minor, his oxr her family, to obtain additiongl.
information eoncerning the basis for the accusation and to provide |
pastoral support and whatever other assistamce may be appropriate uﬁder
the circumstances. '

3. The ' advisory group will promptly determine whether the accusation must
or should be reported to appropriate civil autherities, including ja law
enforcement agency. If such action is required or deemed advisable, the
person who has the obligation will promptly make the required reports.
(The Archdiocese recognizes that, persons may have a legal obllgatlon to
report accusations of child abuse teo eivil authorities immediately and
@g nothing in these procedures should be interpreted so as tc delay such

| reports.) The Archdiccese will cocperate fully with all public 1nvest1-

gative agencies.

- _/'

4. The Archbishop, in consultation with the advisory group, will determine
whether the accused priest or deaccn should be removed from his o
assignment while the accusation is being investigated. There should be
strong, well-articulated reasons tc support any decision not to xemgve
the acrused. If he 1§ not removed his activity should be severely | |
circumgcribed sc as to avoid:any contacts which may pose a xisk to
| others. ALl such decisiomns,” including the rxestrictions imposed, should

i

be carefully dorcumented. 'i

5. The adviscry group will 1nvest;gate the allegation as fully as p0551ble
to determine whether there is’ credible evidence to support the accusa—
tion, whether there may be other wvictims, and whether the accused has
other problems that should bs addressed. P

[ | Action Whexe Credible Evidence is Determined

i

% 7
Where thexe is credible evidence of abuse, the accused shall be rpqulred to
undergo a psychiatric evaluation by a mental health facility or counselor :
specxalzzing in sexual disorders. The Archbishop or his delegate will desxg-
nate where this evaluation is te be conducted. Based on this evaluationand
1tSIQWn assessment of its investigative findings, the advisory group Wlll i
present short~-term and long~term remedial recommendations. ; ?

Wheq the psychiatric.evaluation has been completed and/or when a res;dentlal
treatment program has been completed, the Archbishop or his delegate, in. |
- consultation with the advisory group and its outside consultants, will alse
recopmend whether the priest or deacon should be permitted to engage in ﬂ"
minlstry and under what circumstances. .
i o
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Action When Acrusation is Substantiated Foy

P
b
!
Ordinarily, no priest or deaccn against whom a serious accusation of | .
sexual misconduct has been substantiated will be permitted to :eturn to
public m;nlstry unless: ‘ % !

§
i

(a) he has undergone long-term treatment and the professicnals
responsible for his treatment have advised that he is not a threat
to the publiec; L

P

{b) he recejves ongoing persopal counseling and he participates in a
therapy group or life management support group on an ongoing = |
basis, both such activities being subject to termination cnly w;th
the permissicn of the Archbishop; .

(e} it is possible t¢ adeguately supervise and monitor his contact ;
with the public; Lo

i
H

{d) he is subject to special placement and to bhe supervised by anlon-
site supervisor and the Archbishop or his representative; |

(e) that the priest be prepared to meet with the members of the par;sh
council, or with a group of parishioners to ask for theirx suppcrt,

understanding and prayer;

(£) that he contributes, as much as possible, toward paying the |
expenges incurred because of his conduct. i

In the case of a priest or deacon against whom an accusation of serlous
sexual abuse has been substantiated, suspension of caponical faculties
in accoxd with ¢anon law, either on a temporary or on an angoing ba;;s,
must be considered by the Archbishop 25 ene potentially necessary
measure in dealing with the lssue.

Should it be determined that a priest or deacon against whom a serious
accusation of sexual abuse has been substantiated cannot safely be | |
permitted to return to public.ministry, the Archbishep will promptly g
inform him of that determinafion. The Azchbishop will make full) dis—.
closure to any local Church leaders and to the head of any institution
in which such a prxiest oxr deacon seeks a ministerxial assignment or ;
affiliation on his own initiative. In appropriate cases, the Archblsh?p
may take steps toward the removal of a phtiest or deacon from the

clerical state or pursue other penal sanctions. | {

Where criminal prosecution is a likely consequence of an allegation| of
sexual abuse, the accused should be directed to seek independent legal
counsel of his own choosing. b

Loy
The alleged victim and/or the family will be encouraged to receive | |
appropriate care from mental health professionals and the diocese wjill
provide the resources for such care, as appropriate. The alleged v;ct;m
or, in the case of a minor, the family will be informed of the action |
taken by the diocese in resolving the accusation, f

|

b



Falee oy Unsubstantiated Accusation Procedures

i
|
|
!
!

| [
@

If\an accusation of sexual misconduct is, after review and investigation and
the professional advice of knowledgeable experts, found to be unsubstanti Led,
the Archbishop shall, in consultation with the advisory group: ;

a. inform the accused priest or deacon that the investigation faifled
to establish that the report or aceusation was subkstantiated;

b, make written summary of the investigation and put it in the
personpel. file of the priest;

c. ‘te:m;nate promptly any restrictions and other preventive meas‘>es
taken during the investigation, unle=s the investigation has 1
ylelded other reasons justifying the continuation of restrict:~ns,

d. encourage fraternal solicitude to allay the hurt and injury toﬂ

reputation experienced by the accused, The member whe had beel
accused shall be encouraged teo receive ongoeing counseling for &

¥ r

e. notify the alleged victim, or in the case of a minor, his ox hg
family of the outcome and afforxd pastoral assistance, as approi
priate. .

£. The Clergy Personnel Director, after copsultation with the me -&r

who had been sccused and the advisory greup, shall make an approp—
riate assignment or reassignment taking inte account as fully as
posslble the greatest good foxr all caoncerned. ‘ %

g. EVEry reasonable effort will be made to help xeatore the reputa—
tlon of the accused. |

f : : Media Incquiries : j |

y media contact or inguiries regard;ng an incident of sexual abuse shculd be
digected te the dioccesan Director of Communications. Statements released b
the Directoxr 'of Communication shoild be prepared in consultation with the 1
Advisory Group. L

[ ' , Educatien ) ; § I

The| Archdiccese will take steps to provide ongoing education Dpportunltles fo:
the membership in the areas of sexuality and sexual abuse. On an individual
basls, access to counseling will be made available, and strongly urged, for
any,priest whe feels the need to address sexual adjustment or behavioral .
issues. Any such member should direct his request fer such assistance to the
Archbishop, Vicar Genexal or Clergy Personnel Director on a ccnildentlal ,
ba51s : :

LM | Background/Assessment Checka and References Do J

I

Candidates are screened and seminarians are evaluated on a wide variety df‘
: issues and factors, including their sexual maturity and the app:oprlateness of

'(} their behavior and background. Efforts will centinue tc assure that the
R crlterla and techniques utilized in these processes are in conformity w1th'the
mpst up- to—date testing and assessment procedures.

5
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[ | Obligation to Report

Becguse past behavier can have consequences far inte the future, as for
example, with the wide variety of state laws governing statues of limitatioqs
for civil and criminal suits for sexual abuse, there is a2 need for diocesan
lea%ezsh;p to be aware of past allegations of sexual abuse. Such informatig
is also important te the Personmel Director in making future assignments apd

personnel decisions.

It is equally important that such information be treated with the utmost 3§
discretion; therefore, priests and deacons are strongly encouraged to apprige
the Archbishop or his delegate of any such allegations from the past that g
involve them so that an assessment can be made, to determine if preventive
remedial measures are necessary.

MoreFver, any priest or deacon who has knowledge oxr a reasonable belief thag a
fellow priest or deacon is guilty of sexual abuse involving a minor or the i
abuse of ministry situations should direct such information to the Archbishep
or his delegate. Obvious exceptions would be any such information acquirediin
the ﬁnternal forum, especially, in the celebration of the sacrament of '

reconciliation.

Under strict supervision of the Archbishop, personnel files and the past
Clergy Personnel Directors will be consulted to determine if there are any
recorded or'unxecorded accusations that may need further review, evaluation
and possible action. (While it is unfortunate to have to dredge up the past;
such an effort is in the long-range bhest interest of individual, priests as
well, as the best way to protect the Archdiccese as a whole and the people with

whom we minister.)

SV ER

r Preventative Actions V A’AJ

houses used by priests fox xest and relaxation.

In a| fraternal and mutuwally supportive spirit, the priests and deacons of
diccese sheould reflect with each othex on the need to be especially careful ;
and conscious of behavior around children and to avoid even the appearance
impropriety. Ours is an extremely litigious society and the times in which |
live ' suggest the prudence of avoiding anything that might reascnably give ri
te even the appearance of improper Behavior in the volatile area of sexual ‘

abus? invelving minors.

Thergfore. in light of these considerations, pastoral prudence would dictate
that|Minors (those under the age of 18) are restricted to the ppblic rooms of
our residences and rectories.

Minors who are not blood relatives or who are unaccompanied by a parent or
legal guardian may be neither overnight guests in our recteries nor guests aft

Priests of the Archdioccese may not take overnight trips and vacations wiug‘
minors whe are: not blood relatives or who are unaccompanied by a parent or
legal guardian unless such trips or vacations are officially sponsored and
supervised by one of our institutions or some other institution with which the
Priest is affiliated ip his ministry. ~

The patience, understanding and good will of all in the Archdiocese are
urgently needed to implement the policies and procedures outlined in this - |
docugent. Above all else, however, we all must be faithful and respcnsib]e
stewards of the Gospel we preach and of the trust which has been given to us
by the Church and the people we serve. Ultimately that, and the grace of Gcﬁ,
will be our best pratection in these difficult times. ;

| ,
i ﬁ 6
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STATEMENT OF POLICY AND PROCEDURES
ON SEXUAL ABUSE

TI. CLERGY AND LAY PERSONNEL
EMPIOYED BY THE ARCHEDIOCESE OF LOUISVILLE

. . “
% POLIGY. |

Sexual misconduct by paid personnel as well as all velunteers of the |
diocese is e¢ontrary to Christilan principles and is outside the scope of the;
duties and employment of all personnel of the dieccese. AllL personnel cof the
diocese must comply with applicable state and local laws regarding ineidents
of actual or suspected sexual misconduct and with the fellewing policies.

This document does not address sexual misconduct in general, but onlyf{in
the special circumstances described herein. It is intended to establish 4n

procedures in am effort to prevent sexual misconduct by all paid perascnnel d
VoluPteEIS of the diocese and the resulting harm to others, and to provide §
guidance to the perszomnnel and volunteers of the diccese on how to respond td
allegations of sexual misconduct 1f any do occur.

I Definitions [For purposes of this policy only] : 1]

* Sexual Abuse means any sexval conduct of diocesan perscnnel which
is:

¥ Unlawful as described by the laws of the state of Kentucky, or
contrary to the moral instructions, doctrines and canon law of the
Cathelic Church and cauvses injury to another.

* Vulnerable persons means al)l persons under 18 years of age and
shall include al)l vulnerable adults as defined. Any persocn 16
Years of age or older is considered "vulnexable" when that person
because of impairment of mental or physicel function or emoticnal
status is unable or uhlikely to report abuse oxr neglect without §

assistance.

* Dioceae or dicecesan includes the Archdiocese of Louisville as a
coxporation sole, all the parishes, all diocesan schoels, all
diocesan agencies for the Archdiocese of Louisville.

f Personnel ?1

ALl non-inecardinated clergy, religious, seminarians, and lay employeesﬁ
serving in schools, parishes, agencles and institutions cf the diccese, “

B | Folicy Distribution i 1

|Thiis policy is to be distributed to all personnel as listed above. All
such personnel shall sign an acknowledgment of receipt, understanding and
acceptance of this policy. A copy of the required receipt accompanies this
policy. The required receipt for paid employees is to be forwarded by the
emplcgee to the Office of Persommel., All volunteers should submit their ;
receiqt to their immediate supervisor. .

!
| 7
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Applieable Law

for

and

personnel to familiarize themselves with such changes that may occur. It i

not

law

Page 8.)

be Tiven to 2ll personnel having questions or seeking knowledge concerning

monetary damages.

The law changes from time to time by enactment of amendments to statu
judicial interpretations., Because of this it is incumbent upon all

{See Archdiocese of Louisville Personnel Policies and Procedures Manu

' [ This policy is intended to address violations of civil and criminal law.
A viclation of the criminal law can subject the perpetrator tc a pxison
sentence and/cr a menetary fine. It can alss be the basis for a c¢civil suit

Education

Education alone cannot shape mature attitudes and behavior, nox will Lt
chaﬁgu inappropriate sexual behavior. To support this responsibility the
dio cese may, from time to time, arrange programs which ineclude knowledge ox
tralnlng applicable te these areas, and appropriate perseons will be quUlre
to attend

I

Background and Reference Checks

ground check required by Kentucky Statutes and as stated in the Archdiocese
Louisville's Personnel Policies and Procedures Manual, Page 13.

coox

of p
shal

1l be informed of any allegatien of physical oxr sexual abuse by such
individuals of which the religiocus ordex/diccese is or may become aware. On

The diocese contipues its policy to require the pre—employment back-

Any further investigations of diocesan perscnnel must be approved and

dinated by the Directoxr of Fersonnel.
i

riests or religious which stipulates that the Archdiccese of Louisvillej

An agreement will be zeached with the respective religious brder/dicc%se

of

its pert, the Archdiocese of Louisville shall, in wrltlng, inform the super%or
of such persomnel of any allegatiom of sexual abuse.
Obligation to Report J
Any personnel of the dioccese, who knows por has reason te know of an
incident of sexual abuse by any personnel of the diocese, shall comply with!
any applicable reporting or other requirements of state and local laws (unless
Lo do so would viclate priest/penitent relationship of the sacrament of '

reconciliation), and shall report as follows:

1 A verbal report of the incident shall be made immediately to the

be followed immediately by a written report with a copy te the
Director of Personnel and Agency Planning.

2  The Director of Personnel shall notify the Archbishop or his
designate of the dioccese.

appropriate staff as determined by each dioccesan entity and shalil




»

Investigation of Incident Reports

of

oxder to determine the validity for any allegation,

Arghdlocese,

Each reported incident will be immediately investigated, with care

All investigations shall be conducted by the bishop or his de51gnee

If the allegation is substantiated or appears to be substantiable
in acecordance with cancnical and other consideraticns, the accused

qtaken

not to interfere with any criminal investigation and with a high levelof
Christian care, concern and confidentiality for the alleged victim, the I
the alleged victim, the person reporting the incident and the alleged

accused.

amily

in

may be relieved of all responsibilities in the diocese, parish, office

Appropriate records will. be kept by the Archbishop (or his
designate) of each incident reported and of the investigation and

the results thereof.

When accusations are made of sexual abuse involving personnel of
the diocese, contact by the appropriate diocesan staff with the
alleged victim and family should be promptly initiated.

or institution and placed con administrative leave pending the cutcome

of the internal and any outside investigation, (leave to be with ori
without pay or benefits as the Archbishop or his designee may decidg).

Because of unique rights and cbligations afforded clergy by The.Cods of
, an accusation made against a member of the clergy is to be prog-
essed according to the procedures outlined in the diocesan doecument, Statemenk

mmmmmwwmm

I

Medis Inquiries

Any media contact or inquiries regaxding an incident of sexual
abuse should be directed to the Archbisheop or his designate and
the diocesan Directorx of Communications.

>

Action Where Guilt is Determined

or is found guilty of an incident of sexual abuse, shall be immediately :
terpinated from employment and any position of responsibility with the
Any clergy, ecclesiastical officeholder, non-incardinated priest;
deagons and religious personnel in similar circumstances will be sugpended!
the exercise cf their ministerial duties according to the provisions
Further penal sanctions, including but not limited to, dismiss:

diogese.

£r

canon law.

Any non-clergy personnel of the diocese who admits to, does nhot contest,

from the clérical state, may be imposed pending the ocutceme of any
c1v%l/crlmlnal actions.

H

or

False Accusation and Unpubstantimted Claima

claimﬁ made for whatever reasgch.

to

,f

There is always the possibility of false accusations or unsubstantlated

It i4s important fox all diccesan pexsonnel

tnow that both civil law and cghon law (Canons 1390-1391} provide penaltles
for {the crime of falsehood in which individuals become viectims of false
denunciation and calumny. Every reasonable effort will be made to help rest:re

thegreputation of the accused.

}
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