
Archbishop's state.ent
Project Benja.in Nevs Conference, Hay 17, 1989

Welcome aembers of the media, members of the Task
Force, and staff of the Archdiocese~ This 15 an important
moment in the alnisterial life of the Catholic Church In
Southeastern Wisconsin •.

Last year In June, I called for a project that would
help facilitate healing in past victims of child sexual
abuse. In my column in the Catholic Herald, l vrote, "•••
anger and guilt often remain imbedded in the psyche long
after the vIctIm has been totally vindicated legally. Too
often In the past the vIctIm received no help In working
this out."

The Church has helped past and present victims of child
sexual and physical abuse through counseling and prevention
by such agencies as Catholic Social Services and Adult and
Family Ministry of the Archdiocese. Yet, the Church must do
more, especially in assisting those victims and familIes
that have been affected by abuse within the Church.



The project wIll serve vIctIms and survivors of sexual
abuse and their families, perpetrators, and also parishes
that have been affected by instances of abuse by an
employee, volunteer, or clerqy aember.

A Task Force has been meeting for the past nine months.
Me.bers include local civic and church leaders concerned for
victims of child sexual abuse and involved in services to
vlctims. I applaud the york of the Task Force.

To tell you more about the Project and the York of the
Task Force Is Fr. Bob Latz, director of Adult and Family
Ministry and chairperson of the Task Force.
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FACT SHEET

About the name •••
In the Scriptures. Benjamin was the youngest of the children of Jacob and Raehael, profoundly vulnerable
and even uncertain of his own name and identity (Genesis 35:16-20). Born into a family troubled by
rivalry and jealousy, and exploited by his siblings at times, Benjamin is a symbol for all whose early years
are troubled.
Benjamin was also an entire tribe in Israel, severely punished for various degrees of involvement in a
terrible case of sexual abuse and apathy (Judges 19-21). According to biblical tradition, the event
occurred when a Levite and his common Jaw wife were attempting to reconcile their troubled
relationship. Ort their journey home this vulnerable couple avoided the city of the pagan Jebusítes,
preferring instead to seek lodging with the more trusted Benjaminites of Gibeon. The duty and privilege
of hospitality was brutally violated. however, as some of that tribe attempted to abuse the Levite and
eventually killed his wife. In outrage, the Levite brought to the attention of the tribes, the injustice
which had been done to his wife. Fortunately, the story does not end there but rather, continues in a
description of the new beginning provided for the chastened survivors and their families.

Thus, Benjamin is a symbol for the victim, the perpetrator, and the larger fabric of society which
abandons its apathy and comes to an understanding of the evil of abuse, working for a new sense ofjustice
and rehabilitation for all.

What is Project Benjamin?
Project Benjamin is an active pastoral response to persons involved in sexual abuse, especially if this has
occurred within the context of the Church. The Archdiocese ofMilwaukee is launching Project Benjamin
with the following goals:
• To reach out to those who ha ve experienced physical and sexual abuse in their Jives.
• To seek healing for those whowere the agents of such victimization and abuse.
e To provide education for the entire Church community regarding the issues of sexual abuse.

Who is Served by Project Benjamin?
e Victims of abuse by any authority figure of Church, society or family, and the victim's family.
e Survivors who were abused as minors.
• Perpetrators undergoing legal and/or ecclesiastical procedures, or in the aftermath of those

procedures.
e Parishes that have been touched by instances of abuse.

What does Project Benjamin Offer?
e Referrals to individual and family counseling and support groups through Catholic Social Services

and other community agencies.
e Opportunities for small group prayer experiences.
• Resources on abuse.
e Opportunity for sacramental reconciliation with a priest.
e Workshops and training on issues of abuse.

For more information about Project Benjamin contact:
Mary Kay Balchunas, A.C.S.W.
Adult & Family Ministry Office
Archdiocese of Milwaukee
414-769-3441

For' people who want to enter the Project Benjamin healing process call:
414-769-3428



Project Benjamin
'A :STATEMENT OF GOALS AND,OBJECTIVES

'O'.

The Roman Catholic Archdiocese of Milwaukee seeks to establish a comprehensive, organized, pastoral
response to persons involved in instances of sexual abuse, especially if this has occurred within the context of
the Church, í.e., involving either a member of the clergy or another in a Church leadership role. Because of
the extensive damage to persons resulting from behavior of this type, and because orthe distressing evidence
that such behavior has not always been adequately and thoroughly addressed in the past, the local Church
intends to begin doingso now." ' ¡: ' '

The Archdiocese is launching "Project Benjamin," a program of action
presently being formulated to pursue the following goals: '
I. To assist, "first contact" persons in carrying out their responsibility to report to civil and Church

authorities any instance of child sexual abuse, and to respond with compassionate; understanding and
acceptance to the young victim. ' , ' , "".;',',', ,

2. To provide information regarding therapeutic services for victims who would otherwise be deprived of
these services, and to support their participation in this process.

3. To extend a holistic ministry of healing and restoration-acceptance to victims and their families who may
carry deep feelings of guilt, anger, and alienation in reference to God, the Church, some specific
community within the Church, or some personnel of the Church.

4. To offer opportunities for participating in a process of spiritual reconciliation to self-acknowledged
perpetrators who are participating presently. or have participated, in recognized therapeutic programs.

5. To give general witness to the Church's mission both to confront the heinous reality of sexual exploitation
and abuse of children by trusted adults, and to foster the appropriate processes of healing and
reconciliation for all directly concerned.

The target groups of this project are:
] . Victims of present or recent past unreported instances of sexual abuse by any authority figure of Church,

society or family, and the victim's family.

2. "Survivors," i.e., teenagers who were sexually abused as children, or adults who were sexually abused as
minors.

3. Perpetrators undergoing legal and/or ecclesiastical procedures. or in the aftermath of those procedures.

4. Parishes that have been touched by instances of abuse by an employee, volunteer, or clergy member.

The specific objectives are:
1. EDUCATION for prevention.

a. To provide general information to the local Church regarding the possibilities and reality of child
sexual abuse, the effects on the victim and the victim's family, and the responsibilities of "first
contact" persons, i.e., those who first come to know of an instance of abuse.

b. To provide specific information regarding the most recent federal and state legislation on this topic
and regarding the locations and phone numbers of specific agencies of law enforcement or county
departments which receive and investigate reports of child sexual abuse.

c. To provide specialized training for clergy, and other professional personnel of the Church regarding
the legal. emotional, and spiritual issues usually associated with this type of abuse, and in particular,
the identification of the person who must report an alleged instance, and under what circumstances
the reports must be made.

(Duer)
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2. IDENTIFICATION

To identify the signs of abuse, __whether physical, psychological, or "family indicators" which proCessionals
can investigate.·

3. INTERVENTION

To develop a procedure whereby Church personnel wiJl be able to respond sensitively to any initial
indication oCchild sexual abuse. .

4. AFTERMATH

To establish specific opportunities for survivors as well as for perpetrators. and for their families, to
address the spiritual and church-related dimensions of this type of abuse, seeking to effect healing and
reconciliation for all parties.

• cf. p. 7of PubÚc Concern and Personal Action: Child Sexual Abuse. Copyright © 1980 Child Protection
Center --Special Unit. Children's HospítalNçuionalMedicalCenter, Washington, D.C. "l,c. :

.'.',; ,"~o



Sexual Abuse
A FACT SHEET

Child sexual abuse has reached epidemic proportions in the United States.

200,000-500,000 children are reported victims of sexual abuse each year. Victims range in

age from infancy to 18 years.
Of the 368 child abuse referrals to Milwaukee County Department of Social Services for

the month of January, 1989, 191 (52%) dealt with sexual abuse.

The average age of a sexually abused child in this country is eleven years. Girls are

more frequent targets, but boys also suffer abuse. In 80-90% of reported sexual abuse

cases, the victim or other family members know the offender. The offender is almost

always male and may be from any economic class or ethnic group. Offenders are young and

old, married and single, employed and unemployed. Frequently the abuser is a family

member, neighbor, or family friend.

Sexual abuse may be in the form of rape, fondling, molestation, exhibitionism, or

sodomy. Actual physical force, however, is less common in child abuse cases. Incest,

pornography, and. prosti tutíon are more common forms of abuse.

Daniel Me Ivar, psychologist and researcher, reported in 1984 that 80% of prostitutes

and 81% of convicted child molesters were sexually abused as children.

Many victims of sexual abuse deny the abuse while it is occurring. This denial can

protect them from the pain and allow them to function in a seemingly normal manner until

the denial ends. The long-term effects of child sexual abuse may take years to heal. Many

abused children grow up with fears of being hurt or rejected, fear for their safety, and fear

that they are not normal.

Adults who were victims of childhood sexual abuse may live in confusion and isolation.

They can feel trapped, lack trust, suffer very low self-esteem, and fear intimate

relationships. They run a high risk for continued victimization through battering and

rape. The secretiveness of sexual abuse often engulfs victims in confusion, guilt, fear, and
shame.

Sources:

Me Ivar, Daniel. (1984). "Incest treatment strategies." Presentation to the Washingtor, State
Psychological Association.

Public concerns and personal action: Child sexual abuse. (1980). Washington, D.C.:
Child Protection Center.

Stanislawski, Richard. (1989). Milwaukee County Department of'Social Services.
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Adult and Family MÎlÚstr}

Project Benjamin
MEMBERSHIP LIST

GENERAL MEMBERSHIP
Recognition of the initiation of Project Benjamin from within the Church, this
category reflects Church-based leadership.

Member Affiliation
Archbishop Rembert Weakland
Bishop Richard Sklba
Rev. Steven Amann
Ms. Mary Kay Balchunas
Mr. Gregory Bell
Rev. Michael Hammer
Mr. Paul Krepel
Rev. Robert Lotz
Rev. Andrew Nelson
Ms. Trish Schlekert
Ms. Vicki Thorn
Ms. Sandy Vorath

Archdiocese ofMilwaukee
Office of Clergy Personnel
St. Mary Church, Port Washington
Office of Family Ministry
Office of Communications
Cousins Center Staff
Catholic Social Services
Office of Family Ministry
8t. Francis Seminary
Office of Family Ministry
Project Rachel
Catholic Social Services

ASSOCIATE MEMBERSHIP
The function of the Associate Membership category is to provide a vehicle for a
consultant role to Project Benjamin. Consultants invited to provide expertise
from the community on issues related to sexual abuse. Other experts from the
community are called in as needed.

Associate Member Affiliation
Ms. Rosie Cowdin
Dr. Rita McDonald
Ms. Deborah Neas
Ms. Terry Perry

Family Intervention Specialist Parents Anonymous
Clinical Psychologist Marquette University
Therapist Task Force on Battered Women
I&R Coordination Coordinator, Common Council
Task Force on Sexual Abuse and Domestic Violence
Therapist for perpetrators State ofWisconsin Bureau
of Communi ty Corrections

Ms. Kathy Walter



.\~ :.:::: ~':::"f::r:~:~~~~:~;~~.~~::-.::~:;:~~~.:-~::.~-:=~~::;.: :;::.:; ::~~:.::- ~:: ~o : o

...~>,-:.. . ~R o"'~~:'

0,_,-. , ......"':!'"_..; .• "' .. _ .. *~ .......~ __ -:-~~,..:;;;;.;;:;..

.,.,. :·:~::::::7:::-;:':~~~~'~~~:::::::~::~~:::'~::~~:':-::::::~;:;;.:.-:~~-.:::."' 0'-:;' -. " ' •• :

'1Church fö'¡¡iia~us:~è1iñi~.;l
l New CCNII8IÜIIC and edualOoM'
I aervi_ wtIl be oU... to victims atl $GUa1 abUt IIDIiIr , proIfUl! ArdI-
, bIIIIoP ReaIlIIrt G. Wea1daD4 is II)
UIIJ(JIIIØ w.... y.

T'be pI'OIl'KIII is geared to YÏedm&
\Vilo have SIlffIftll alIuIIt tro. Ul
aUUlority flpre 1m Ule CIIureJt.
aceordInl ro areIldi_ offlclall. A
CODIDIittee of 17 cllIIrdt and _
olty leøierS deftIopecl tile prufP'llll-
ImowD Aa Project BelljaIDlD. over tile

lIMtyear.
I SInœ pa!pie who _ aØIuId aIID
teIIå ID I:I4Ic:œ. ~ tile PfOIPIII
IlIo atteIapts IDMI, bnù tile eyde
at abue. _..ual ID ardsdI_
co•• wücadou director Urelory
Bell.

TIle pruct'IUII ra:opúzell that su·
ual lime ol cIIIIdrIIl doH bappeft ill

I society u well. u WItIúD tile chlU'dl,
, Bell SIlet. aacl pnMdU all -

I'tbroup \Vblela bealinl can take
pIKe.

I TM proIfUI! will eslablllll a bot
UDe that pari.sIIiCIIIer may caU. The

, calø will be sc;nened by Mary KayI Be!chuøu. project coordlutor aDå

I
UIOeIate directOr af tb. arenilla-
ceø's Office of Family M1Distry.

Balchuua said 11er office woDld
be able to refer victims aDd tIIeir
! families to a raDle of services.
I depenainl OD tile cue. tn some
I

lutaDc... the family milbe need
referrals to tIIeJ'aPÏIQ or ~-
SIÜllI that spICi.U_ iD IIeIpUIJ vie-
tima 0'VWCDI'IIe the- etfIcrS of saval
._ ill cIdkIbøocL !Il otber c-.
tilly JDilllt need' IO Wk'» «!dIdnl
_unity apac:tes or report tila
eue to pollea.

T'be prosram. emeol tb. tint ol
its IdIId III tb. _try, will beIID ÎII
tb. fall. after ~ aDd dtrIY
bave beeil lIIiec:led aact ttalned. TIllIf
wiR auwer caIØ fruIII victims Ull
dImlt tbem to cll1Irell or OlltIlde
apades that CIa pI'II'rida IIelp.. ,

A :¡rur ..,. wllldaDd ~ a
controversial eolulIIII _yIDI' that
IDIDt pa!pie who .,. ~ ta
bli vtcUms ol saualllme DIlIIIt tùe
_ at tile ftIIIIIOIIIÍbiUtyfor the
_.w activity. He - Il --c::oIlIJIIII to cWi1Y bil vla_ ID wlllch
bli plectged to escal!1lIII a ~ IO
t.i cIIiIdreII wbo bave beeil ønaIly
IIIJuM.

T'be program COIIltDlttM includes
representatives at Cathoüc Soda!
ServIces. tb. stata's Divition ot Cot-
rection.. and com.unity services
¡DeludiDl tb. Tull: F_ on Battered
WOmen. tile CoDlDlOllCClWlcil', Tuk
11'_ OD SUIuI1 AIa&ût aDd Dom_ ,
tic Violence. an,d Parenta ADony-
mous.

•• ~._~ •• , ....... ~o ... ~....... ~ __ '.-"_ ... o

victims to
~!_~!l~!!!Ll
By MARY BETH MUJlfIfIY
Rlllfglonedllor S'-\S'-~q

111. Mllw.ukee ~!,.¡u
launch a ptOjeflt w.......,. ..-
to hel!> sesually ._ dol ~
p.clally th_ ._ br a priat or
"Ihø' authority npuw la tile dIIIrelt. . '
It II ... will oUIt' 1MIp1lt1ø.ø.

Projoet BenJa1lIIa '-.,.....,. the
Rrst ol ,.. "'nei (r _ _,.. be
_..,.. by.If.~CIIItIIItt"'"
cote. . -.":
Itwtll,_ •...,...._ ..

by trollied vaI __ ......

TØ valunt_ wi" """ cIIIIn ...
apndes. 11IC11lil1a.ctriI ....,_
.. COlI_m wlihi. tile cMIdL

TIle .. Ilawill _ ..... llIi1IIIIy
byM8)'Kay~JII'IIIIet-
ardI_ AllÔ ......... .._ of
the udIcI~'s 0IIb of .......,
MltIttIry.
TM volunl_ wile will I'lIIO"

_t _h ., tile 18dbaIcta la tile
lo.-olyam of die ~
ba"not.llbeta-- .. ~
ØI1'tes sal ... TIle ..... 1. o:qooct.,
<'dto be In fall oporadDa by ,II.
s- inini •• '" dorIt ........

Illet, - la ........_ d111d onuaI _ilu--.
la _ ...... clerø' ..... be tile l
Drot IO be COllIId'" lir ...........
.holladbeta......... .

Afthbllbop .1IB1Iert a. 'lir.....will ... __ !lie JII'IIIIet It._
eoiIleffllCe WedDUIIaJ' ....... al
tIMCOUll•• Catholic C_o 3501 So
Lab Df~ St.FrucI&A IT·_W
comnllttoe of chareil ~ - l>lion oncI 011.... _ of __ ly

pte....... deaUDI wItlt ..... - ¡
ba.. mot ,.. tIM pøl .,.. Ølt 11M I
ptOfect. .

TIle ,..",ben 1"- AuIII...,. ¡
~ Richard J, SkIbo; Torry PerfJ. ¡
coordinator of .... eo.- CoaDClI ,
TuIt: Force on SøtaaI A_ oncI ¡
Dom.. tlc VIolener.o.bonll M_ ¡
es_Uv. director of lile TuIt:F_
Oft Baller<'d Wom_ oM R_n.
C._n. olPaHIIISA_'-
TM project .,.. .. of • _Ito-

vony lut sum_ """ • column
WHklinei ,"",II OBpooIopMIIt """
,... eloru lor t'" CùhoIk Herald. .
tllell'dldk>c ... " •• ~.

Hil "' .. crltlcl%eIby .._... of .
• liIW _1Ii1 vIeIDI lar • brief
.Iatlmonl .boUI !lie I.._ce of
_ ..... tacent ¥leti ... AIIII' _t-
lal wltb _lIeB of lile C--
Council's LUk f_ -_.--
ODd column clarilyiDI hia AlllAm
ond 111""",""", hil 1.leat IO øIlIblllh
• ,•• u.t.b .....pro........

Project Benjamba tû.. III na_
lrom IwO .. counb I. tIM Old TøIlI·
ment d.lllnl with lilt .bUIed ,ncI
abu~r.

Th SIOry ol lleajIJIIln I. aboUt I
IIttloboy wh_ motlIer. l!Khe" dl04
slvlnl blrlh to hilft. TIu'DU ....... 1 ~
chlldllood. he w,"" nqlfCt04 by hI.
family.

R.nettlnll the ._ l. tb. Jlory
ol the lribe ol Benjoml .. wldelt wu
deslroy04 by Olhø' I_HIl tribeS 'or
tit. crim.. of rape and nnmlor. It
wu ,.bulll by IUfYIYI •• _btl ....
who a' IIrJl denIed.. tIIea lelmo",l·
04~<'dIh.ir crime!. •



.t

:'
",',

':;¡I!rH1l,11!i Ii ~ ¡"
::,1. tr;!! ...:[~ I~iD ,

·j·llil:·11i!II ~ ~
:;~ltrt~il!:! I» Ii
! iiiiliR. B =";JI'~U Î~l ø.
.:if ¡¡·IUit â
:.:.;îi¡II!JI~iII ~
.:;I!/~!¡h-¡ 2J.;'~141~!~ili ril
":¡ rl~tlfilllll!~
: I;I¡II:¡Ii 'ª.
" 4' '5hn, t!p
! II:U~ i liH! ~

....: Jf::: ",Il: J!~fg
,I J r JI 'if

,I IJ-oJ 11- ~,.:l ,- & of iii. ...,.

:: 'l!U .. I" "tS. i II¡¡-;I • .f tii iD
"i shU l Ut Q
.·l, 1¡'¡¡lit;' is. ~ II •..:;Jfj , ..-JIi i' ~
:! !i~!lhli e_
.: I:ljl'lf~~·- ~;. flllG'ltd I~.. .f ~ 15 II i rD::;I ¡¡¡thit, Øo&

Ihll':~¡:Ji!¡ Iwf f!~H~tf!hl .!!il!Iji fi
!il.,I.J Ihill ¡In jIHIt!'!J!rl Iti¡'i · (I)h~lJJh :¡·If,.. ~llf!: ffi.hl.~;·:(,ull" IfjJ. ,I .~

t

::'

-_ _-,,- ,._~~------...... _ ..-.-...-.~



¡lt11 s; "l. rrl4-/
Weakland's wise move 5'-~ô-{J

Credit the Milwaukee catholic Archdiocese for !
its groundbreaking Project Benjamin to help those '1
affected by the sexual or physical abuse of chíl- I
dreno Credit: Archbishop Rembert Weakland, too. .i
for his: candor in acknowledging that the project
grew out of criticism directed. at him-last year- for
, some in-chosen words about sexual abuse. The
program fii à. much-needed gesture. particularly
'given occasional incidents of clergy-perpetrated
abuse, E et l'~-r.:,,« c.... t

tCadlolc Herald
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Trained volunteers to assist
. -

(Conlinued' from page n
• provide information to the

church community regarding sex-
ual abuse;

• advise individuals on reporting
suspected child sexual abuse to civil
authorities;

• refer victims and their families
to psychiatric and other supportive
services;

• arrange pastoral care and
facilitate prayer groups for in-
dividuals and congregations af-
fected by incidents of abuse.

It will also offer spiritual recon-
ciliation to clergy, church employes
or volunteers found guilty of sex-
ually abusing children.

While reports of current sexual
abuse of children will be dealt with,
Benjamin's main purpose is to help
adults and teenagers who were vic-
tims of sexual abuse as children,
Marv Kav Balchunas. a!;sncil'ltp

director of family and parenting
programs and coordinator of Pro-
ject Benjamin. said.

Each of the archdiocese's 16
districts will have one or two
volunteers, training for whom will
begin in fall. However. Project
Benjamin services can be obtained
immediately by calling 769-3428.

Last spring Weakland wrote a
"Herald of Hope" column on
"Pedophilia and the Clergy"
which appeared in the Catholic
Herald. It raised concerns among
members of the Milwaukee Com-
mon Council Task Force on Sexual
Abuse and Domestic Violence.

Terry Perry, coordinator of the
task force, said there was a fear
that the article gave weight to "the
idea that victims are responsible for
what happens to them." .

After meeting with the group,
Wellldllnl'f wrn'p "'''nth .... 1",,1........ ;"

which he told of plans to establish a
program to facilitate healing of
those who suffered sexual abuse as i

children. I
A task force of archdiocesan per- )

sonnel and. representatives of \
organizations concerned with child \
abuse was appointed by him to \
study the subject.
The r result was Project Ben-

jamin, named after' the child Ben-
jamin of the Old Testament, born
into a troubled family, as well as
the tribe of Benjamin. which was
responsible for atrocities against
travelers who sought lodging with
the tribe. The tribe was punished
andlater repented.

"Benjamin is a symbol for the
victim, the perpetrator and the
larger fabric of society which aban-
dons its apathy and comes to an
understanding of the evil of
abuse." the Office for Adult and
Ç",milv M;n¡~.,.., ~t",t ..mpnr clIirl I,



PRINCIPLES
UNDERLYING CLERGY REASSIGNMENT

(PROJECT BENJAMIN COMMUNITY ADVISORY BOARD MEETING)
-- May 20, 1996

PREFACE:

The Church, as the whole people of God, enlightened by the Holy Spirit, has called some
to be ordained to the pastoral office. The people of God expect that their clergy will be
trustworthy individuals who reach out to others in such a way as to make evident the Lord's
own healing presence. Sexual misconduct, including sexual exploitation, sexual abuse of
children, and sexual assault when perpetrated by clergy violates the trust of the pastoral
office, not only for specific individual victims but also for the broader church. Because of
this betrayal of public trust and the trauma which has been inflicted on victims, the
following principles are proposed as minimal standards for any discussion of reassignment
possibilities for clergy who have a substantiated incident of prior sexual misconduct.

1. Diagnosed pedophiles or ephebophiles should ~ be reassigned. Pedophiles
and ephebophiles are broadly defined as individuals who have demonstrated a
repetitive pattern of sexual arousal and/or sexual behavior with minor children.

2. The presumption is against reassignment for any of the offenders not included in
Principle #1.

There is very limited support for reassignment in the community.
Exceptions to this presumption should be @m.
The burden of proof is on the perpetrator.

3. In those rare situations where reassignment is considered, the following conditions
apply:

Assignment would only occur when there is a determination of minimal risk
to the community as defined within a reasonable degree of professional
certainty.

The individual's therapist must be approved by Archdiocesan authorities.
The therapist must concur that the level of risk is minimal. The therapist's
role, however, is a consultative one limited to a professional opinion. It is not
the therapist's role to make ecclesiastical judgements or decisions.

The perpetrator must be accountable and possess the capacity to be
empathic:

- admits behavior, no signs of denial
- takes full responsibility
- understands the meaning and impact on victims



- demonstrates this capacity over time
- not "I was caught"
- apologizes and attempts restitution
- recognizes the need for disclosure and is willing to cooperate with it.

The perpetrator must be willing to cooperate with an appropriate supervisory
plan determined by Archdiocesan authorities.

Disclosure should occur to those who need to know in order to accomplish
effective supervision and ensure

- more rather than less, sooner rather than later, broader rather than
narrower

- serves to protect the survivor, the community, and the perpetrator
- prevents rumors

Assessment of the impact on the victim(s) both as a result of the
perpetrator's prior transgression and as a consequence of reassignment
shall always be taken into account prior to any reassignment decision.



ARCHDIOCESE OF MILWAUKEE
PROTOCOL FOR REASSIGNMENT OF PERPETRA TORS

START WITH PRESUMPTION AGAINST REASSIGNMENT

Diagnostic Screen

Comprehensive psychological examination including use of sex offender expertise and
assessment for alcohol and substance abuse.

Exclude from reassignment all clerics with formal diagnoses of pedophilia and fixated
ephebophilia.

Exclude from reassignment all clerics with a combination of sexual acting out and
untreated narcissistic personality disorders.

Exclude from reassignment all clerics diagnosed with a combination of sexual acting out
and antisocial personality disorder.

Sex Offender Treatment Completed

Treatment by professionals with expertise and experience with sex offenders
Treatment must address cognitive distortions underlying behavior
Treatment must include identification of triggers to acting out
Acceptance offull responsibility for the offense without blaming and minimization
Relapse prevention plan
Empathy training
AImost universally achieved in a group treatment setting

Assessment of Risk to Re-Offend

Review of past behaviors in context of specific ministries: what kind of ministry will
minimize risk?

Satisfactory assessment of cooperativeness with ongoing relapse prevention plan

Question of risk addressed adequately and directly by sex offender expert review/treating
providers

Demonstrated sobriety as defined in AGDA treatment

Assessment of Personal Responsibility and Willingness to Live with Accountability

Demonstration of cooperativeness with legitimate authority

Demonstration of lived acceptance of obedience to the Archbishop's directives
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Ownership of the problem being an offender who has damaged trust with his authorities
and with the People of God

Willing to live with disclosure of behavior to the appropriate individuals

Willing to cooperate with monitoring as directed by the Vicar for Clergy

Demonstration of a spiritual motivation for ministry and deep religious conviction

Demonstration of Empathy for Victim and Willingness to Make Restitution

Demonstrates the ability to see the offense from the victim's perspective and to articulate
and own the hurt and damage caused without blaming or minimizing.

Willing to make financial restitution for the cost of therapy for the victim to the extent that
he is able.

Willing to cooperate with reasonable requests by the victim in order for the victim to
achieve restoration and healing (e.g. formal apologies, confrontational sessions, mutual
dialogue, etc.)

Consideration of Victim Impact Statement

and

Consent to Disclosure of Past History

and

Willing to Report to Church Monitoring Authority for an Indeterminate Amount of Time

and

Willing to Continually Evaluate Ministerial Effectiveness

If acceptable

Restricted Ministry Possible

ECP:saz
4/14/97
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OFFICE OF THE ARCHBISHOP

April 27, 1994

Churches should be instruments of healing. For that
reason sexual abuse, or abuse of any sort, in a Church
context is so very harmful. Such abuse affects, first of all,
the person and their faith. It can also affect families,
parishes, and a whole area of the diocese.

Knowing that seriousness, the Archdiocese of Milwaukee
is trying to address the issue of the consequences of any kind
of sexual abuse in its midst. Project Benjamin was the first
response, a way of engaging the broader community to help
us. With their help and that of other professionals, the
enclosed procedural guidelines, entitled, "The Archdiocesan
Response to Sexual Abuse," were drawn up. By placing this
response under the department of Catholic Social Services, I
hope that we will be able to draw on their resources and
experience in taking effective means to deal with this issue.

We want our response to be compassionate, fair, and just
to all.

Sincerely yours in the Lord,

Most Reverend Rembert G. Weakland, O. S. B.
Archbishop of Milwaukee
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ARCHDIOCESE OF MILWAUKEE, INC.
COORDINATION OF ARCHDIOCESAN RESPONSE TO SEXUAL ABUSE

INTERNAL PROTOCOL

ALLEGATIONS INVOLVING SEXUAL MISCONDUCT WITH AMINORI
SEXUAL MISCONDUCT IN A COUNSELING RELATIONSHIP

(LEGALLY CONSIDERED SEXUAL ASSAULT)
(Current Allegations)

INTRODUCTION

There is a sacred relationship which exists between the Church and its members, whether
they be adult or child. Sexual abuse, sexual misconduct, sexual assault, and/or sexual
exploitation, when it occurs within the context of the Church, creates a tragic reality which
misrepresents the Good News to those who have been victimized. Each and every
instance of sexual violation of those who are the most vulnerable amongst us is a matter
of the gravest concern. Knowledge of these instances calls for an organized Archdiocesan
response so that healing may occur and the safety of the community is assured.

It is the Archbishop's desire that there be improved coordination of the Archdiocesan
response to allegations of sexual abuse by Church personnel. He has created the
Coordinator position at Catholic Social Services (CSS) with the intent of facilitating a
centralized source for the gathering of information, assessment, and recommendations for
action which are critical to the optimal handling of these tragic situations. Within this
context, the following protocol will be observed by all persons involved in the Archdiocesan
response.

For the purposes of this document, references to the Archbishop assume that in his
absence, the Auxiliary Bishop has the authority to act in the Archbishop's place. In the
absence of the Archbishop and the Auxiliary Bishop, the Chancellor has the subsequent
necessary authority.

Allegations which are covered under this protocol for Archdiocesan Response to Sexual
Abuse include allegations of sexual abuse against a minor child and allegations of sexual
exploitation/sexual assault.

"CURRENT ALLEGATIONS" DEFINED

Current allegations are defined for the purposes of this document as:

• allegations which fall within the statute of limitations for crimes of sexual
assault/sexual exploitation as defined in the Criminal Code, Wisconsin Statutes,
Chapter 940;
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• allegations which fall within the statute of limitations for crimes of sexual
assault/sexual abuse/sexual exploitation of children, Wisconsin Statutes, Chapter
948;

• allegations which require mandatory child abuse reporting under the Children's
Code, Wisconsin Statutes, Chapter 48 (Section 48.981 (2)).

COORDINATION PROCESS

1. All initial reports or information gathered through such reports will be forwarded with
appropriate permission to the Coordinator at CSS. These include:

direct calls to Project Benjamin number (769-3428);

calls to Archdiocesan switchboard;

calls from other Archdiocesan offices;
__.

calls from parishes: includes calls made to Vicar for clergy, Director of the
Office for Religious (Director), Archbishop and Bishop's Offices. (See Note
1);

calls from Project Benjamin Contact Persons;

letters received detailing allegations.

Information and/or person(s) are to be referred to the Coordinator's office in a timely
manner. Primary and backup professional secretaries have been trained to receive
intake calls.

2. If the Coordinator is not immediately available, the intake person gathers essential
information and refers to the Coordinator as soon as possible. In the absence of
the Coordinator, the CSS Executive Director (ED) or the Director of Program
Services (DPS) will serve as backup coordinators. (See Note 2)

3. The Coordinator reviews intake information, returns the call, gathers additional
information, and provides crisis response as needed.

4. Intake calls which do not fall under the categories delineated above as being within
the scope of the Archdiocesan Response to Sexual Abuse are referred directly to
the Vicar for Clergy or other appropriate personnel, including Archdiocesan Human
Resources personnel.
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REPORTING REQUIREMENTS AND PROCESSES

If the complaint falls within the mandatory child abuse reporting requirements, the
Coordinator will indicate to the complainant and the complainant's family that she/he will
contact the appropriate civil authorities and make the necessary reports to Child Protection
Services (CPS) in the appropriate county as soon as possible as required by law. (See
Note 3) The Coordinator will share with the complainant that CPS will initiate an
investigation process within 48 hours. The Coordinator will make the support resources
of Project Benjamin available to alleged victims, including making necessary referrals as
appropriate.

In cases involving suspicion or reporting of sexual abuse of a minor as a result of
information from a third party or from an alleged perpetrator, the Coordinator/Archdiocesan
personnel may engage in permissive reporting to appropriate authorities. While clergy as
such are not mandatory reporters under Wisconsin statutes, they are encouraged to report
allegations of sexual abuse with minors which are brought to their attention as part of
"measurable steps" to protect any potential victim.

In allegations involving minors:

1. The Coordinator will see to it that the necessary reports are made expeditiously.
(Verbal reports will be followed by written reports if needed.)

2. The Coordinator will notify the Archbishop and Vicar for Clergy that an allegation of
this type has been made, an external investigation is in progress, and that civil
authorities and legal counsel have been notified. Any updated information
regarding restriction of faculties or ministry will be given to the Child Protection
Service Worker.

The Vicar for Clergy, Director of the Office for Religious, or Human Resource
Representative will make contact with the alleged perpetrator or appropriate hiring
authority sharing that an allegation has been made and reported as required. The
alleged perpetrator will be advised of his/her rights and responsibilities, including the
right to personal representation by a civil and/or a canon lawyer (see Attachment
B)and is instructed not to have any contact with the complainant. If it is a Religious,
the Religious Congregation will be asked what their plan and procedures will be.
Mandatory reporting requirements will be clarified as a matter of policy when
referring a current allegation to a Religious Congregation.

3. The Coordinator will notify Archdiocesan legal counsel.
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4. The Chancellor will be confidentially notified that an Emergency Intervention
Committee meeting may be necessary to coordinate and implement an
Archdiocesan response. Any canonical issues will be addressed to the Archbishop
by the Chancellor.

5. All appropriate information, as it becomes available, will be shared with the
Coordinator in order to cooperate with civil investigators. The Coordinator will
remain the contact person in order to cooperate fully with civil authorities.

6. The findings of the external civil investigation will be reported to the Archbishop as
they become available. If the results of the external civil investigation are
inconclusive, the Archbishop will assess the value of further internal investigation.
Internal investigation proceeds at the Archbishop's directive. (See Note 4.)

7. The Archbishop will decide if/when to convene the Archdiocesan Emergency
Intervention Committee. This group will assist the Archbishop in developing a plan
of action regarding all the parties involved as well as the Church and community at
large.

In allegations involving sexual exploitation of adults:

1. In allegations falling under Wisconsin statutes regarding sexual exploitation by a
therapist, the Coordinator will comply with all mandatory reporting requirements as
delineated in Section 940.22 Statutes.

2. In these situations, the Archbishop, Vicar for Clergy, and Legal Counsel will be
briefed by the Coordinator. Convening of the Emergency Intervention Committee
and further internal investigation is at the discretion of the Archbishop.

FINAL NOTE

The Archbishop retains the right at all times to modify this protocol on a case-by-case basis
in order to respond to specific situations and issues which may require an alternative
response.
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NOTES

1. Rationale for including calls made to the Director of the Office for Religious, Vicar for
Clergy, Archbishop's and Bishop's Offices: The Archbishop wanted a central reporting
authority who would have access to all information necessary to make appropriate
determinations for assessments, recommendations, and case management functions.
After one responds professionally to a complaint, the information should be reported to the
Coordinator.

2. Because the Coordinator will be unavailable at times (e.g. vacation, illness, schedule
conflicts, etc.), backup is necessary to assure that immediate attention and appropriate
professional response is available at all times. Clinical experience with these allegations
bear witness to the fact that there can be an urgency to complainant's needs.
Furthermore, it takes considerable courage for many complainants to make the initial
reporting call. The complainant's decision to report and the importance of timing in the
Archdiocese's response must be respected if complainants are to be well served. Delay
in responding can be very detrimental to both the complainant's psychological well being
and Archdiocesan interests. Backup is a standard procedure in mental health settings.
It is an essential component of professional practice and meets ethical and legal
requirements for provision of an adequate and acceptable standard of care.

3. The recommendation to report directly to Child Protective Services first is made for the
following reasons. Wisconsin Statutes are clear that abuse of a minor be reported to either
Child Protective Services (County) or the local Police Department. Child Protection
Workers, upon doing their initial investigation, make referrals to the appropriate police
jurisdiction and deal with trained juvenile officers in such situations. This has advantages,
especially in terms of confidentiality, since police reports involving children do not become
public records. The practical effect of this is that an allegation would be much less likely
to become available to the press before there is enough evidence to result in a formal
charge under the criminal statutes. Once a formal criminal procedure is initiated, the
information regarding the alleged perpetrator is a matter of public record. The other side
of this is that an allegation that is totally without merit would most likely remain in the
stages where the Children's Code protects the confidentiality of the police report.

4. The use of perpetrator specialists is highly recommended in current allegations and
possibly for accountable supervision.

a. Because there is a strong potential for legal proceedings and testimony, court
testimony will be enhanced by the specific credentials and expertise of sex offender
specialists.

b. Because of the grave and serious importance of the clinical findings in these
allegations, an ever more refined clinical consultation will result in specific
recommendations for treatment and supervision.

3/94 copyright 1994



ARCHDIOCESE OF MILWAUKEE, INC.
COORDINATION OF ARCHDIOCESAN RESPONSE TO SEXUAL ABUSE

INTERNAL PROTOCOL

ALLEGATIONS INVOLVING SEXUAL MISCONDUCT WITH AMINORI
SEXUAL MISCONDUCT IN A COUNSELING RELATIONSHIP

(LEGALLY CONSIDERED SEXUAL ASSAULT)
(Past Allegations)

INTRODUCTION

There is a sacred relationship which exists between the Church and its members, whether
they be adult or child. Sexual abuse, sexual misconduct, sexual assault, and/or sexual
exploitation, when it occurs within the context of the Church, creates a tragic reality which
misrepresents the Good News to those who have been victimized. Each and every
instance of sexual violation of those who are the most vulnerable amongst us is a matter
of the gravest concern. Knowledge of these instances calls for an organized Archdiocesan
response so that healing may occur and the safety of the community is assured.

It is the Archbishop's desire that there be improved coordination of the Archdiocesan
respo~se to allegations of sexual abuse by Church personnel. He has created the
Coordinator position at Catholic Social Services (CSS) with the intent of facilitating a
centralized source for the gathering of information, assessment, and recommendations for
action which are critical to the optimal handling of these tragic situations. Within this
context, the following protocol will be observed by all persons involved in the Archdiocesan
response.

For the purposes of this document, references to the Archbishop assume that in his
absence, the Auxiliary Bishop has the authority to act in the Archbishop's place. In the
absence of the Archbishop and the Auxiliary Bishop, the Chancellor has the subsequent
necessary authority.

Allegations which are covered under this protocol for Archdiocesan Response to Sexual
Abuse include allegations of sexual abuse against a minor child and allegations of sexual
exploitation/sexual assault.

"PAST ALLEGATIONS" DEFINED

Past allegations are defined for the purposes of this document as allegations for which:

• there is no need for reporting to civil authorities under the criminal statutes because
the statute of limitations has been exceeded, and

• there is no need for mandatory reporting to child protective services because the
alleged victim is no longer a minor, or

• the alleged perpetrator is deceased.
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Should the need to report, mandatorily or permissively, become evident in the processing
of any allegation labelled or defined initially as a "past allegation," the procedure shifts
immediately to that developed for "current allegations."

COORDINATION PROCESS

1. All initial reports of information gathered from such reports will be forwarded with
appropriate permission to the Coordinator at CSS. These include:

direct calls to Project Benjamin number (769-3428);

calls to Archdiocesan switchboard;

calls from other Archdiocesan offices;

calls from parishes: includes calls made to Vicar for Clergy, Director of the
Office for Religious (Director), Archbishop, and Bishop's offices (See Note
1);

calls from Project Benjamin Contact Persons;

letters received detailing allegations.

Information and/or person(s) are to be referred in a timely manner. Primary and
backup professional secretaries have been trained to receive intake calls.

2. The intake person, if other than the Coordinator, gathers essential information
(name, telephone number or address, sense of urgency, e.g., any signs of suicidal
talk) and refers to the Coordinator as soon as possible. In the absence of the
Coordinator, the CSS Executive Director (ED) or the Director of Program Services
(DPS) will serve as backup coordinators. (See Note 2)

3. The Coordinator reviews intake information, returns the call, gathers additional
information, provides crisis response as needed, and arranges for in-person
meeting with complainant. The complainant is notified that they may bring a support
person with them such as a therapist, a friend, a Project Benjamin contact person,
etc. If the complainant indicates that he/she wishes to bring an attorney, the in-
person meeting plan is suspended until the Coordinator has received advice from
Archdiocesan legal counsel.

4. Before in-person contact occurs:

a. The Coordinator notifies the Executive Director/Director of Program Services
that an allegation has been made.
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b. The Coordinator notifies the Vicar for Clergy if allegation is against a
diocesan priest or deacon. If the allegation is against lay pastoral personnel,
the Coordinator notifies the Archdiocesan Human Resources representative.
If the allegation is against a member of a Religious Congregation, the
Coordinator notifies the Director of the Office for Religious. (See separate
procedure for allegations involving Religious.)

In the Director's absence, the Coordinator, in consultation with the Chancery,
will make the initial contact with the Major Superior of the Religious
Congregation. Each of those individuals notified above (with the exception
of the Director) are then asked to provide all relevant background information
regarding the alleged perpetrator to the Coordinator including assignment
history, employment history, and demographic information.

5. The Coordinator determines who will be present at the in-person interview with
complainant. It is anticipated that a victim specialist (Coordinator) and. if deemed
appropriate and necessary, another mental health professional or Archdiocesan
Human Resource professional comprise the interview team for the complainant.

6. Normally, the interview time is agreed upon with the complainant within 48 hours or
at the preference of the complainant's schedule and sense of urgency, Appropriate
releases of information are obtained during this initial interview,

7, If more than the Coordinator meets with a complainant. the interview team consults
with each other regarding clinical impressions. facts, internal consistency of
complaint. etc. and makes an initial determination if allegation has any merit. If the
determination of the interview team is that the allegation is totally without merit. a
review of the material is conducted by the Coordinator with the Executive Director
and/or Director of Program Services (CSS). If there is. once again, clinical
consensus that an allegation is totally without foundation, an informal brief
telephone review of the allegation is conducted with Archdiocesan legal counsel by
the Coordinator.

Barring overt legal problems. each appropriate individual is notified by Contact
Report of the clinical findings with a recommendation that the alleged perpetrator
be informed by the Vicar for Clergy. if this has not occurred, (in the case of clerics:
or the appropriate individual (in the case of lay personnel) of the situation, The
necessary information will be shared with the designated Archdiocesan offices to
assure complete and correct sharing of the significant factors with the accused,
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The alleged perpetrator is notified of the possibility of future legal complications, and
the availability of support services through the Coordinator's office. The contact
report is prepared and shared with both bishops, Vicar/Human Resource
Representative, and legal counsel if appropriate. The Coordinator then notifies the
complainant or the complainant's therapist (with appropriate consent for release of
information) of the problems associated with the complainant's report (e.g.,
inaccuracies) and remains appropriately available to those individuals until the
situation can be resolved.

8. The Coordinator will document the above steps, clinical information and findings,
and disposition of the allegation through logs and case files. Documentation is
confidential, privileged, and secured and will reside only in the files of the
Coordinator.

9. If the determination of the interview team is that the complaint appears to have
merit, or if there is any doubt as to the merits of the allegation, the coordinator will
notify the Vicar for Clergy or the Human Resources representative within 24 hours
or as soon as possible thereafter. The Vicar or Human Resources representative
will then notify the alleged perpetrator as soon as feasible that a complaint has been
made if this has not yet occurred. Arrangements will be made for an interview team
consisting of the Coordinator and other persons designated by. the Archbishop,
Vicar, or Coordinator. (This could include a perpetrator specialist.) Normally, a
meeting with the alleged perpetrator will occur within 48 hours of contact with
him/her or at the preference of the Coordinator'sNicar's schedules and the sense
of urgency. (See Note 3)

If clergy, the Vicar will advise him of his rights and responsibilities, including his right
to personal representation by a civil and/or canon lawyer (see Attachment B) and
is instructed not to have any contact with the complainant.

10. The interview team then meets with the alleged perpetrator. If the alleged
perpetrator indicates that he/she will be accompanied by legal counsel,
Archdiocesan legal counsel will be notified. A determination will then be made by
Archdiocesan legal counsel whether to be present.

If the alleged perpetrator is a cleric, he may request that the Vicar for Clergy be
present at this interview in his role as an advocate for the integrity of the ministry,
as well as for the priests and deacons as persons. Each cleric will be informed by
the Coordinator that all information which is given to the Coordinator or other
persons involved in the evaluation and investigation process may be used
canonically against him if that necessity should arise.
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If the alleged perpetrator chooses not to cooperate with the evaluation or
investigative process, he will be informed that the Archbishop will be notified of his
lack of cooperation and the investigation will proceed without the alleged
perpetrator's response to the allegations. The alleged perpetrator in the case of
noncooperation will also be informed that the first priority of the Archdiocese will be
to assure the safety of the community and decisions will be made regarding the
alleged perpetrator's ministry and ministerial status without his/her input.

11. Following this interview, case consultation is conducted by the interview teams. The
complainant's allegations and the alleged perpetrator's response will be taken into
consideration, as will all clinical impressions, case history, and pertinent background
information. All information regarding clinical judgements of the merits of the
allegation will be communicated to the Coordinator by the interviewers.

12. The Coordinator then:

a. Consults with Archdiocesan legal counsel.

.b. In the allegations involving a cleric: Gives a report to the Archbishop or in his
absence to the Auxiliary Bishop suggesting a course of action. This could
include a referral to the Professional Mental Health Review Committee for
appropriate authorizations for financial victim assistance for therapy.

The Coordinator's report may include recommendations for further
investigation, supervision, counseling or treatment, future
assignments/employment restrictions by church personnel, or any other
recommendations as might be appropriate or necessary.

An extensive assessment of an alleged perpetrator may be done locally,
using expert sex offender specialists, or could be done at another center in
the country.

c. In allegations involving a lay person: Shares the report with the Archbishop
and gives it to the Human Resources representative or to the appropriate
authority.

d. Assesses with the Archbishop the need for an Archdiocesan Emergency
Intervention Committee Meeting. At the Archbishop's request, the
Chancellor convenes a meeting.

e. In allegations where recommendations or plans appear to be ignored or not
implemented by a designated individual, the Coordinator will bring the
situation to the attention of the Archbishop.
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f. The Coordinator will maintain contact with the complainant until the
allegation is appropriately resolved.

g. The Coordinator will follow up and assure that all decisions made by the
Archbishop, legal counsel, etc. are complied with until the allegation is
resolved. The status of every allegation will be reviewed annually with the
Archbishop until he seeks no further review.

PAST ALLEGATIONS WITH CONCERNS ABOUT PRESENT RISKS

In allegations where the report involves past allegations (beyond reporting requirements),
but where there is concern about the potential or the possibility of current abuse of minors
or sexual exploitation of a counselee as defined in the Wisconsin statutes:

1. The Archbishop, Legal Counsel, and Vicar for Clergy or Human Resources
Representative are notified by the Coordinator of the situation.

2. The alleged perpetrator is interviewed as in procedures for "Past Allegations" #10.

3. Following the alleged perpetrator interview, the interview team will consult with each
other to determine initial findings and recommendations to the Archbishop. After
this consultation, if there is no clinical evidence or other information which warrants
continued treatment as a current allegation, the procedure will revert to that of past
allegations.

4. If there is serious concern about the potential for current allegations, but none have
been reported or found upon further internai investigation, the following will occur:

a. The Archbishop will be fully briefed by the Coordinator on the situation and
the nature of the allegations, with recommendations given regarding the
immediate next steps.

b. Legal counsel will be given a full briefing.

c. The Emergency Intervention Committee may be convened by the Chancery
if the situation warrants it, and the Archbishop requests it.

d. The Coordinator will consult with the Vicar for Clergy, in his role as the
advocate (in case of cleric) or the Human Resources Representative (in case
of lay personnel) and legal counsel to determine what steps (e.g., treatment,
etc.) are to happen next regarding the alleged perpetrator and whether
further investigation and/or evaluation will occur.
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FINAL NOTE

The Archbishop retains the right at all times to modify this protocol on a case-by-case basis
in order to respond to specific situations and issues which may require an alternative
response.
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NOTES

1. Rationale for including calls made to the Director of the Office for Religious, Vicar
for Clergy, Archbishop's and Bishop's Offices: The Archbishop wanted a central
reporting authority who would have access to all information necessary to make
appropriate determinations for assessments, recommendations, and case
management functions. After one responds professionally to a complainant, it
should be reported to the coordinator.

2. Because the Coordinator will be unavailable at times (e.g. vacation, illness,
schedule conflicts, etc.), backup is necessary to assure that immediate attention
and appropriate professional response is available at all times. Clinical experience
with these allegations bears witness to the fact that there can be an urgency to
complainant's needs. Furthermore, it takes considerable courage for many
complainants to make the initial reporting call. The complainant's decision to report
and the importance of timing in the Archdiocese's response must be respected if
complainants are to be well served. Delay in responding can be very detrimental
to both the complainant's psychological well being and the Archdiocese's interests.
Backup is a standard procedure in mental health settings. It is an essential
component of professional practice as well as ethical and legal requirements for
provision of an adequate and acceptable standard of care.

3. Clinical assessment of these difficult situations is improved when specialized
perpetrator expertise is included. In addition, experience has proved that "two sets
of ears" are better (and legally and physically safer) than one when it becomes
important to verify what was represented to and by the complainant and/or the
perpetrator in this initial interview and assessment process.

3/94 copyrig ht 1994



ARCHDIOCESE OF MILWAUKEE, INC.
COORDINATION OF ARCHDIOCESAN RESPONSE TO SEXUAL ABUSE

ALLEGATIONS AGAINST A MEMBER OF A RELIGIOUS COMMUNITY

Procedures are similar to Past and Current Allegations with the following exceptions:

1. After the Coordinator of Archdiocesan Response to Sexual Abuse (henceforth Coordinator)
determines by phone or letler that the allegations are against a member of a Religious
Congregation, the Coordinator helps the complainant understand the jurisdictional issues
while pastorally and professionally responding to the complainant. If an in-person interview
is essential to the complainant, one could occur.

2. The Coordinator gives the contact report information to the Director of the Office for
Religious (henceforth Director). If he/she is unavailable, after consulting with the
Chancery, the Coordinator calls the Major Superior of the Religious Congregation.

3. The Director reports the information to the Religious Congregation and asks them to begin
their process by contacting the complainant. He/she asks the Superior for an update and
status report within 30 days. The Director informs the Coordinator when contact with the
Religious Congregation has been made.

4. The Coordinator calls the complainant back and informs him/her that the Religious
Congregation has been contacted.

5. When the Director receives the update, he/she informs the Coordinator. If either the
Director or Coordinator has reason to believe the situation is not being handled
professionally and expeditiously, the Archbishop will be informed.

6. If the complaint jointly involves a member of a Religious Congregation and an
Archdiocesan parish, school, or other Archdiocesan affiliate, the Director informs the Major
Superior that the Coordinator will be in contact with him/her to coordinate a joint response
to the complainant. The Coordinator at all times represents the interests of the
Archdiocese. In these joint cases, the Coordinator:

a. informs the Religious Congregation of the Archdiocesan policies and procedures
regarding allegations of sexual abuse/exploitation;

b. informs Legal Counsel and the Archbishop of the situation;

c. notifies the Chancery which may convene the Emergency Crisis Committee if
appropriate.
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7. In joint cases where cooperation cannot be achieved between the Archdiocese and the
Religious Congregation, the Archbishop is informed by the Coordinator. If the Archbishop's
decision is to proceed independently, procedures revert to those of past and current
allegations. The Coordinator informs the Director who informs the Major Superior of the
Archbishop's decision.

8. The Archdiocese retains the right at all times to proceed independently of a Religious
Congregation if Archdiocesan parishes, schools, and other Archdiocesan affiliates are
party to an allegation of sexual abuse against a minor/sexual exploitation.

3/94 copyright 1994



ARCHDIOCESAN RESPONSE TO SEXUAL ABUSE
INTERNAL PROTOCOL

ARCHDIOCESE OF MILWAUKEE
ATTACHMENT A

CURRENT ALLEGATIONS

Inform
Vicar
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I
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Director of the
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Archdiocesan HR Rep.

AP = Alleged Perpetrator

NOTE: Protocol narratives are
the definitive doscription
nf the Archdiocesan response
to allegations of sexual
abuse/exploitation. This
flow chart is an attempt to
visually depict the narrativ
Refer to protocol narrative
for full details.
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Director of the
Office for Religious

Archdiocesan HR Rep.

AP = Alleged Perpetrator

NOTE: Protocol narratives are
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of the Archdiocesan response
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abuse/exploitation. This
flow chart is an attempt to
visually depict the narrative
Refer to protocol narrative
for full details.
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ARCHDIOCESAN RESPONSE TO SEXUAL ABUSE
INTERNAL PROTOCOL

ARCHDIOCESE OF MILWAUKEE
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PAST ALLEGATIONS/CURRENT CONCERNS

Inform
Vicar

Protocol narratives are
the definitive description
of the Archdiocesan response
to allegations of sexual
abuse/exploitation. This
flow chart is an attempt to
visually depict the narrative.
Refer to protocol narrative
for full details.

NOTE:
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ATTACHMENT B

ARCHDIOCESE OF MILWAUKEE
STATEMENT OF RIGHTS AND OBLIGATIONS

INVESTIGATIONS INTO ALLEGATIONS OF MISCONDUCT

Whenever an accusation of inappropriate behavior is made, the
Archdiocese of Milwaukee takes seriously its obligation to discover the
facts, provide for protection of individual and communal rights, and
encourage fulfillment of obligations. In that regard, whenever an
investigation or evaluation is being conducted with someone accused of
an offense, the following shall serve as guiding principles:

1) Professional evaluators conduct the evaluation using accepted
evaluation tools of their profession;
2) The person being interviewed/evaluated is informed of the
process to be used;
3) The person being evaluated/interviewed is informed regarding
what information will be shared with whom and waives the
expectation of confidentiality regarding the sharing of
information with necessary persons.

Upon being notified that an investigation/evaluation is being
undertaken the accused person should be informed of his/her rights.
These rights include:

l) The right not to implicate oneself
2) The right to counsel, civil and canonical
3) The right to review the results of any evaluation
4) The right to know what has been alleged and to offer a defense
against the allegations
5) The right to due process
6) The right to have the investigation conducted with discretion
lest his/her good name be endangered by the investigation.

In addition to being informed about hia/her rights, the accused person
should also be informed of certain obligations such as:

l) The obligation not to interfere in the investigative process
2) The obligation to observe any special provisions imposed by
the diocesan bishop.

By affixing my signature below, I affirm that I have read and
understand this statement of rights and obligations.

Signature Date

(Witness)


